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CHAPTER I

OCCUPATIONAL MOBILITY OF AMERICAN FEMALES

Introduction

The study of social mobility from one generation to the next
has had a strong and consistent appeal for students of society
wishing to describe the dynamics of the stratification system in
the United States.

The literature is replete with theoretical and

empirical analyses of social mobility.^ Traditionally, the
study of patterns of social mobility has been accomplished through
analyzing the movement from social origins or father's occupation
to occupational destination or respondent's occupation.

Despite

a large number of studies, they have been limited to the study
of males.

This research extends such study to females.

The objective of this research is to present a systematic
analysis on a national basis of female intergenerational occupa
tional mobility patterns within the American occupational
structure.

The patterns of occupational mobility will be studied

through an analysis of the movement of females among different
occupational categories.

Comparisons will be made to already

■'"For an extended bibliography of this literature see Miller,
S. M., "Comparative Social Mobility." Current Sociology, IX
(January i960), 8l-9. See also Svalastoga, Kaare, Social Differ
entiation. New York: David McKay Company, Inc., 19^5*
Pp. 153-66.

1
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known occupational mobility patterns for males in order to determine
whether the occupational mobility patterns of the female labor
force differ from these known occupational mobility patterns of the
male segment of the labor force.
Studies of occupational mobility have been limited almost ex
clusively to the study of the male.

Statements of limitation, such

as the following from perhaps the most comprehensive study of occu
pational mobility to date, are typical of occupational mobility
researches:

The limitation of our inquiry to the fortunes of men,
though a legitimate preliminary simplification,
reckons without the impact of the influx of women into
the labor force on men's chances of mobility. Women
do not offer competition to men in all occupations,
but the supply of openings can hardly be independent
of the number of women ready and trained to work at
a variety of skill levels.-*-

It is evident that this limitation of mobility studies is be
coming more serious for an understanding of occupational mobility
patterns in view of the.growing proportion of women working and the
increasingly large segment of the occupational structure occupied by
females.

In 19^0 the percentage of American females fourteen and

over who were working was 2J.k per cent; in 1966 this figure had
0

risen to 37.3 per cent.

It is interesting to note that among

iBlau, Peter M. and Duncan, Otis Dudley, The American Occupa
tional Structure. New York: John Wiley & Sons, Inc., 1967* P. 113*
PU.S. Bureau of the Census, Statistical Abstract of the United
States: 1967. Washington, D.C.: U.S. Government Printing Office,
1967. ?. 229.
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single women the percentage of women working has declined over this
same time period from W . l per cent to U0.8 per cent, while among
married women the percentage working has increased dramatically
from 16.7 per cent to 36.5 per cent.-*- The labor force itself is
becoming increasingly female. In 19^7> 28.1 per cent of the
civilian labor force was made up of women sixteen and over., but by

1967 this figure had risen to 36.5 per cent.^ As a result, account
roast be taken of the more than one-third of the labor force, fe
males, who have been excluded from the study of mobility.
Much has been written on the consequences of increased female
participation in the labor force.

In the area of the family, for

example, it has been speculated that the increase in working wives
is having consequences for patterns of marriage, child bearing,
child rearing, marital conflict, and the divorce rate.’ The educa
tional sphere is also considered to be affected.

As traditional

values and beliefs regarding women and work are changing, more young
women are seeking higher education as preparation for more demanding
and status conferring occupations.

Studies of female occupational

mobility provide a new perspective for an understanding of the con
sequences of increased female participation in the labor force.
In addition, studies of male or female American occupational

^ibid.
^loc. cit., p. 221.
3Goode, William J., The Family. Englewood Cliffs, New Jersey:
Prentice-Hall, Inc., 196^. Pp. 75-7*
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mobility have implications for the more general theoretical ap
proaches to stratification.

The theoretical implications of this

study are explored below.

The Study of Social Mobility by Occupation

Although this research is specifically a study of occupational
mobility, it has implications for the more general process of social
mobility.

This section briefly defines social mobility and indi

cates how this process has been characteristically operationalized
for study.
If societies are conceptualized as consisting of variously
ranked social strata, then the term social mobility may be defined
as movement, either upward or downward, between higher and lower
social strata.

This movement is to be thought of as a process

which occurs over time with individuals and their family units mov1
ing from one social stratum level to another.
Social mobility across generations has been traditionally
studied by using ranked occupational categories as indicators of
different social status positions.

This hierarchical system of

ranked occupational categories is here referred to as the occupa
tional structure.

A formidable rationale lies behind operational

izing social stratum level and the stratification system in this
fashion, but still occupation and social stratum level are not

iBarber, Bernard, Social Stratification.
Brace and Company, 1957*
356.

New York:

Harcourt,
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synonymous.
Occupation as an index of social stratum level has a social
reality, especially in an industrial society.

It is a real cate

gory of social classification that has direct meaning for social
status.^-

Occupations are differentially valued by the members of

society and studies have shown there is a remarkable agreement as to
how they rank in prestige.

For example, in a well-known study of

ninety occupations,^ there was substantial agreement among the
rankings from different areas of the U.S., different sizes of home
towns and cities, different age groups, different economic levels,
and different sexes.

It has further been shown by Inkeles and

Rossi3 that this agreement among rankings even holds crossculturally in modern industrialized societies.
In addition to the logic behind using occupation as an index
of social status, the mass of available evidence indicates that, in
American society, occupation is the single best indicator of social

■'■Hodges, Harold M., Social Stratification. Cambridge, Mass.:
Schenkman Publishing Company, Inc., 1964. P. 95*
^National Opinion Research Center, "Jobs and Occupations: A
Popular Evaluation." Opinion Hews, IX (September 194-7), 3-13A repeat study indicated like conclusions. See Hodge, Robert W.,
Siegel, Paul M., and Rossi^ Peter H., "Occupational Prestige in the
United States: 1925-1963. ' In Bendix, Reinhard and Lipset, Seymour
M. (Eds.), Class, Status and Power. New York: The Free Press, 1966.
Pp. 322-34.
3Inkeles, Alex and Rossi, Peter_H., "National Comparisons of
Occupational Prestige." American Journal of Sociology, 6l (January
1956), 329-39.
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stratum level;'*' It is highly related to other criteria of status
level such as income., wealth, style of life, power, and quality of
residential area.

Further, it is more likely to influence these

other variables than to be influenced by them.
been given strong credence by Kahl and Davis

2

These points have
who subjected 19 dif

ferent indicators of class position to intensive statistical analy
sis.

Their computations pointed to two variables which appeared to

underlie all others:
area.

occupation and quality of house and residential

Occupation, above all, proved most predictive.
Although occupation and social stratum have much in common,

there is not a one-to-one relationship between the two.

Social

stratum level or social class is a more complex and subtle entity
than occupational level.*1 Too often, complains Hodges, studies
which are purportedly investigations of social class fall into the
trap of an unqualified equating of occupation and social strata.
The error in such instances is not in using occupation as an index

1See, for example, Chinoy, Ely, "Social Mobility Trends in the
United States." American Sociological Review, 20 (April 1955)*
l8l. See also Reiss, Albert J., Occupations and Social Status.
New York: The Free Press of Glencoe, 1961. Pp. 83-1.
^Kahl, Joseph A. and Davis, James A., "A Comparison of In
dexes of Socio-Economic Status." American Sociological Review. 20
(June 1955), 317-25.
^This conclusion of Kahl and Davis has recently been questioned.
It has been suggested that a combination of education and income is
a more valid indicator than occupation. See Bogue, Donald J.,
Principles of Demography. New York: John Wiley & Sons, Inc.,
1969. Pp. £29-32.
^Hodges, op. cit., p. 96.
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of strata, but in using occupation and strata as synonyms.'*1
This research is specifically a study of occupational mobility
patterns of American females.

As such, occupation and social

stratum level are not taken to be synonymous, but rather occupation
is considered to be an indicator of social stratum level subject to
definite limitations.

As a result, any generalization of occupa

tional mobility patterns to social mobility patterns is performed
with considerable caution.

Factors Basic to Occupational Mobility

A number of variables have been theoretically posited as
crucial for an understanding of the amounts, types, and rates of
occupational mobility.

These variables interact with the values

underlying the stratification system which permit and encourage or
prohibit and discourage mobility.

This section considers these

variables which are basic to occupational mobility patterns.
No single element acts alone to produce occupational mobility.
The concrete processes of occupational mobility are generally af
fected by several different but interrelated factors or conditions.^
These factors can be thought of as affecting mobility by operating

^■For an extended statement of the limitations of occupational
measures of stratum level see Barber, op. cit., pp. 108-11; and
Reiss, op. cit., pp. 89-108.
^Barber, op. cit., p. 357*
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on the system or by influencing the mobility of individuals.

Hence,

two modes of analysis, systemic and individual, have been employed
in the study of these factors.^ An analysis at the systemic level
focuses on variables which can be used to explain the system as a
whole.

An analysis at the individual level is concerned with vari

ables which are analyzed as characteristics of the individual af
fecting his mobility.

In some instances a factor can be so speci

fied as to be analyzable at both levels, for example, the family.
The cype of family structure in American society can be analyzed at
■.no *y::femie level, while the results of the socialization process
wi*;:.ir: a given family can be viewed as a characteristic of a given
individual.
Major factors which affect occupational mobility to be discussed
are:

the development of technology and science, differential birth

rates, the structure of the family, education, wealth, and the re
sults of the socialization process of the family.

The first three

of these factors are conceived of as systemic and are discussed as
such.

The latter three factors are discussed as individual char

acteristics.

However, in some instances they are amenable to anal

ysis for the systemic level.
In the past, these factors basic to occupational mobility have
been conceptualized in such a way as to account for male occupation-

^-Blau and Duncan have made somewhat the same distinction.
op. cit., pp. 9-10.

See
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al motility.

The possibility exists that their use in analysis of

the mobility of females may not be precisely the same as for males.
Consequently, the format for the discussion of each of these factors
is first to present its current use in analyzing male mobility, and
then to indicate the questions of analysis it raises for females.
The development of technology and science is commonly used as
a systemic characteristic to explain partially the occupational
mobility of males.^ This factor can result in a change in the
absolute number of positions vithin a given occupational category
over a period of years and so affect mobility.

For example,

Porter^ has written that an increased proportion of highly educated
professionals is presently needed which was not needed fifty years
ago.

This change is due to the emergence of larger and more com

plex organizing and producing units, higher expectations for
distributive .justice, the expanding occupational sector in state
and local government, and the recognized increasing need for
scientific research.

This situation has required a surge of upward

mobility to fill the now more plentiful higher status professional
positions.
To our knowledge, it is not known whether females and males
from lower ranked occupational categories are equally able to take

^Lipset, Seymour Martin, and Zetterberg, Hans L., "A Theory of
Social Mobility," In Bendix and Lipset, op. cit., p. 565.
2Porter, John, "The Future of Upward Mobility."
Sociological Review, 33 (February 1968), 5-19.

American
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advantage of this opportunity for upward mobility since there is a
lack of occupational mobility studies for females.

However, empir

ical studies have indicated that in many of the high status profes
sional occupations, the male-dominated normative structures^ do not
permit effective functioning of females in these occupations.

Hence,

it is doubtful that females are as able to take advantage of this
opportunity as are males.
A second variable often used to partially account for the occu
pational mobility of males in differential birth rates among occu
pational categories.2

If fathers in various social strata do not

replace themselves, mobility will result.

To illustrate, if pro

fessional workers do not replace themselves, then in the next gen
eration some professionals will have to be obtained from occupa
tional categories other than the professional category.

This is in

deed the case in the American occupational structure; men at the top
of the occupational structure tend to have small families, smaller
than those at lower levels, thus making room at the top.

Therefore,

differential reproduction results in some mobility.
Replacement has been characteristically conceptualized as re
placement of fathers by sons.

The literature does not appear to in

dicate how this factor affects female mobility when replacement is

^See, for example, Robin, Stanley S., "The Female Engineer."
In Perrucci, Robert and Gerstl, Joel (Eds.), The Engineer in
Society. New York: John Wiley & Sons, Inc., 1969. Chapter 7*
^Kahl, Joseph A., The American Class Structure. New York:
Rinehart & Company, Inc., 1957* Pp» 253-^*
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conceptualized as the replacement of fathers by daughters.

With a

lack of knowledge of the social origins (father's occupation) of
females and the degree of occupational inheritance-'- females have,
the place of females in replacement and the mobility of females be
cause of the replacement process is not known.
The third systemic factor is the structure of the family.

In

the United States, a given nuclear family, that is, the basic family
unit consisting of the father, mother, and their dependent children,
is relatively independent of other family ties.

O

This independence

makes less likely the predetermination of mobility characteristics
by other kinship ties.

An individual may remain in the same strata

as his parents, or he may rise or fall from their position, but he
has no institutionalized obligation to keep his parents, siblings,
or other relatives "equal" with him.

As a result, he only has to

carry with him the new nuclear family he initiates by marriage.
This type of family structure facilitates individual upward mobility
more than an extended family system.

Kence, the independent nuclear

type of family structure affects the process of occupational mobility
by not imposing burdens of kinship obligation.
Again, to our knowledge, it is not known whether females and
males can equally take advantage of the opportunity for individual
occupational achievement which the type of family structure in

■'■Occupational inheritance refers to daughters or sons having
the same occupation as their fathers.
^Barber, op. cit., p. 356.
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American society provides.

However, it is known that females are

nohmatively tied down for a time to child bearing and child rearing
and hence do not have as much time for the continuous pursuit of an
occupation as do males.

1

5

In addition, empirical analyses^ have

indicated that females are more dependent than males on the values
of their families of origin toward obtaining an occupation, and
that such values in the case of females are in many instances both
vague and inconsistent.

These facts would suggest that females may

not be as able as males to take advantage of the opportunity for
individual advancement which the type of family structure in Ameri
can society allows.
Formal education is fast becoming an essential prerequisite for
occupational mobility.

As American society becomes increasingly

modernized, the factor of education becomes more important for occu
pational advancement.

Whereas earlier a boy was taught agrarian

techniques or business dealings at the side of his father or as
an apprentice, today this function has been largely taken over by
the system of formal education.

The major part of the production

and distribution of goods is handled by large corporations, and
ambitious young men are more likely to seek work in corporations

lCavan, Ruth Shonle, The American Family, -few York:
Crowell Company, 1963. Pp. 33-^»

Thomas Y.

^See, for example, Komarovsky, Mirra, "Cultural Contradictions
and Sex Roles." American Journal of Sociology, 52 (November 19^-6),
1E&-9. See also Wallin, Paul, "Cultural Contradictions and Sex
Roles: A Repeat Study." American Sociological Review, 15
(April 1950), 288-93*
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rather than start their own firms.^

To enter a corporate career,

a man begins with a college training often in either a technical
field like engineering or business administration.

Thus, the com

bination of complex scientific technology and large bureaucratic
organization has made higher education necessary for high positions
in most fields of business and government,, as well as in the
professions.

"Only in entertainment, art, and sport can talented

individuals make headway without being asked, 'Do you have a
bachelor's degree?
Education can be analyzed as either a systemic variable or as
a characteristic of the individual affecting his mobility.

For ex

ample, if a researcher were concerned with analysing the differ
encial impact of education upon mobility in varying social strata,
he would be analyzing education as a systemic variable.

However, if

he were interested in the relationship of education to the mobility
(upward and downward) of individuals, he would record the years of
education for each individual in his sample.

In this instance

education would be analyzed as a characteristic of the individual
affecting his mobility.
The literature does hot indicate whether the effect of educa
tion on mobility patterns is different for females as opposed to
males.

However, on the systemic level, it is known that the values-

•4Cahl, op. cit., p. 277*
^ibid.
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and 'behavior toward obtaining an education differ for females and
males; that is, it is generally considered less important for fe
males to get an education that it is for males.

This can he illus

trated by the fact that only hO per cent^ of college degrees, 32
per cent^ of master's degrees, and 11 per cent3 of doctoral degrees
are awarded to females.

On the individual level, the effect of

education on mobility may differ for females since females more
h
often than males enter and re-enter the labor force,

and since fe

males enter the labor force at lower status occupational levels
than do males.^

In view of these facts, the question arises

whether females are as able to hold occupations equivalent to their
level of education as readily as are males.
Wealth is another factor which can be utilized to explain in
dividual mobility.

Wealth is defined as the sum of the valuable

possessions of a person or social unit, for example, the family.
The use of "valuable" here means any object capable of being as
signed a money value.^

As a result, wealth is more inclusive than

%.S. Bureau of the Census, op. cit., p. 131.
2Lewis, Edwin C., Developing Woman's Potential. Ames, Iowa:
The Iowa State University Press, 1968. P. 180.
3ibid.
^Rossi, Alice S., "Equality Between the Sexes:
Proposal." Daedalus, 93 (Spring 19$+), 626.

An Immodest

5loc. cit., p. 627.
^Lasswell, Thomas E., Class and Stratum. New York:
Mifflin Company, 1965.
383*

Houghton
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income.
Wealth is a factor in producing occupational mobility in that
it is a most effective means of providing the opportunity to enter
into or learn an occupational role, and thereby achieve its as
sociated status.^- Those parents with the financial resources tend
to "buy" their children as superior an education as possible in
order to fit them for occupational roles equivalent or superior to
those of their own.

Wealth can also be used to buy landed property

and commercial or manufacturing enterprises which in turn may
serve to establish high occupational status for the buyer.
The amount of wealth a person possesses can be a factor af
fecting mobility.
vidual.
variable.

As such, wealth is a characteristic of the indi

Like education, wealth can also be analyzed as a systemic
An analysis of the differential use of wealth by social

class to promote upward mobility is an analysis treating wealth as a
systemic variable.
To our knowledge, the degree to which the indirect use of
wealth ("buying" an education) differentially affects the mobility
of females and males is not known.

Yet, if education is in fact

valued more for males than for females, as was suggested earlier,
then it might be expected that families would more consistently tend
to "buy" their sons an education than their daughters.

If such is

the case, then the indirect use of wealth would be a more important
factor in the case of males.

1 Barber, op. cit., p. 37^.
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The final factor to be discussed here, which can be used to ex
plain individual mobility, is the results of the type of socializa
tion within a given family.

The family is the "keystone" of the

American stratification system^" and hence of crucial importance for
an understanding of the process of occupational mobility.

The

family is the first socializing agent in the life history of the
individual and so a prime determining factor in what will happen to
him later in the occupational system.

The results of the type of

socialization within a given family can be analyzed as a character
istic of the individual.
It is well known that in the contemporary United States, dif
ferent social strata socialize their children in characteristically
different fashions, with consequent results for their attitudes to
and chances for mobility. ^ A study by Kahl-1has offered evidence of
the family's socializing influence as regards mobility.

It showed,

for instance, that the lower-middle-class family that did aspire
to mobility for its children was more successful in starting them on
the educational route to that goal than was the lower-middle-class
family which did not have this aspiration.

Today, the influence of

the family on the child's aspiration for higher education is ex
tremely important because, as noted earlier, education is

^-loc. cit., p. 371*
^Goode, op. cit., p. 77*
3Kahl, Joseph A., "Educational and Occupational Aspirations of
'Common Man' Boys," Harvard Educational Review, 23 (Summer 1953)^
186-203.
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increasingly becoming an indispensible prerequisite for occupational
mobility.
In addition to differences in types of socialization among
different social strata, there are also systematic differences
between the socialization of females and males in all strata.

The

effects of this different socialization of females for the occupa
tional mobility patterns of females is still unknown.
This section has considered some of the more important factors
which affect the amounts and types of occupational mobility.

These

variables may affect differently mobility for males ana females.
Thus, the need to understand female mobility stems not only from
their numbers in the labor force, but also from the theory used to
account for mobility as a social phenomenon.
This research on female intergenerational occupational mobility
is not specifically concerned with studying the effect of these
factors upon occupational mobility.

It is rather concerned with

the consequences of the functioning of these variables.
consequences have been termed patterns of mobility.

These

The next

section reviews the patterns of mobility indicated by previous re
search.

Patterns of Occupational Mobility
Indicated by Previous Research

This review of the literature focuses on patterns of American
intergenerational occupational mobility of males; that is, patterns
of mobility revealed by the movement from fathers' occupations to
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sons' occupations.

It is of necessity that the focus is limited to

males, since to our knowledge, females have not been studied in
this context.

Only findings concerning patterns of mobility are

related; no attempt is made to review the studies dealing with
systemic and individual factors considered to affect these patterns,
The reason for this is that the present study is primarily a study
of American female patterns of mobility, not a study of systemic
and individual factors affecting that mobility.
discussed are divided into four types.^

The studies to be

The first of these con

sists of time-comparative studies of a sample of the population in
some one locality.

The second type of study investigates mobility

in a present-day, non-comparative local sample.

The third kind of

study examines mobility in a present-day, non-comparative national
sample.

The final of

the four types

consistsof time-comparative

studies of a national sample.
There are two reasons behind using this typology of mobility
studies.

First, this

typology emphasizes the type of sample and

thus the generalizability of a given

study.

Consequently, a per

spective on discrepancies in findings between locally and nationally
based studies can be provided.

Second, this typology permits the

locating of the present study within a particular tradition of
mobility studies.

Particular attention is paid to the third of

these four types, since it is within this category that the present

VPhis classification of intergenerational occupational mobility
studies is taken from Barber, op. cit., p. ^30*
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study falls.
The most often cited comparative study of a local sample was
that conducted by Rogoff,^1in which she investigated two samples of
men in metropolitan Indianapolis, one sample from 1910, the other
from 1940.

Rogoff was able to compare the occupations of all white

male applicants for marriage licenses in the two periods 1905-1912
and 1938-19^1 with the occupations of their fathers, since both
were listed on the marriage license applications.

Realizing that

some mobility is due to changes from one generation to the next in
the "numerical importance" of occupational categories (for example,
there were more professionals in 19^0 than in 1910), she controlled
for these changes by using a statistical technique called the social
distance mobility ratio.

2

This allowed her to make a comparison

between the amount cf mobility experienced by sons in 1910, and that
experienced by sons in 19^0.
The general findings on zhe patterns of mobility emerging from
Rogoff’s study were as follows.

First, occupational inheritance

occurred more frequently than any single type of occupational
change.

Put differently, the most likely single occupational

destination of all the sons was the occupation of their fathers.

^■Rogoff, Natalie, Recent Trends in Occupational Mobility.
Glencoe, 111.: The Free Press, 1953* A description is also found
in a condensed version in "Recent Trends in Urban Occupational
Mobility." In Bendix and Lipset, op. cit., 1953* ^P* ^2-5^.
%o r a description of this technique, see loc. cit.,
PP. 29-33*
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Second, if upward or downward movement did occur out of the fathers'
occupations, it was into occupations similar in status to that of
the fathers.

As a result, most motility, upward or downward, was

of a small degree.

Still, however, there was a definite, though

small, amount of motility of large degree, toth upward and downward.
For example, there were a few cases of movement in toth directions
between the high ranking professional category and the low ranking
service workers category.

All of these patterns held for both time

periods.
On the total amounts of motility in each of the two periods,
Rogoff reports the notion that the occupational structure is be
coming more "rigid" is false.

The likelihood of a son being in an

occupational category other than that of his father was about the
same in 1910 and in 19^+0.

It is interesting to note, however, that

this means that the amount of occupational mobility was the same
after changes in the occupational structure were "held constant."
Since these changes had resulted in more higher ranking occupations
in 19k0 than in 1910, there was in reality more occupational mobility
in 19k0 than in 1910.

Viewing it from this perspective, Rogoff con

tends the occupational structure had become more "open" to mobility
in the mid-twentieth century than in the early twentieth century.
A second type

of occupational mobility research pertinent to

the present study is the non-comparative study of a local sample;
that is, data on a single locality from one specific time period.
By themselves, such studies can tell us nothing about whether mobil-
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ity is increasing or decreasing in the United States.

However,

their findings can he compared to studies similar in nature which
are from different localities.
Although the hulk of occupational mobility research to date
falls into this non-comparative local category, only one example of
such research is presented here, since our major interest is in
non-comparative studies of national samples.

The study selected is

one of the first American local studies of occupational mobility,
that of Davidson and Anderson.^Davidson and Anderson conducted their study on a representative
sample of the male working population in the medium-sized city of
San Jose, California.

Using a questionnaire, they obtained informa

tion on both sons' occupations and their fathers' occupations.

In

comparing the occupations of fathers-and sons, they found that ap
proximately two-thirds of the sons were in the same occupations as
their fathers, or in occupations of nearly equal rank.
of the other sons was somewhat farther up or down.

The movement

Thus, though the

amount of mobility in San Jose was considerable, it was generally
mobility of small degree.
The findings of Davidson and Anderson coincide quite closely
with the comparable findings of Rogoff, i.e., the predominance of
occupational inheritance and short-distance mobility.

In writing

■^•Davidson, Percy E. and Anderson, J. Dewey, Occupational
Mobility in an American Community. Stanford University: Stanford
University Press, 1937*
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of Davidson and Anderson's study, Barber-'- states that the San Jose
study found a rough pattern of the amount and degree of mobility in
the United States which has been substantiated in all subsequent
national and local studies.
The third type of occupational mobility studies is the non
comparative national sample type.

The first study of this type was

conducted by Centers^ in 19^5 ajid reported on in 19^-S.

Centers

obtained a nationally representative sample of the adult white male
population of the United States from which he reported the following
findings.

First, occupational inheritance is a common phenomenon.

Centers states there is a "tendency for the occupational level of
the son to be substantially more commonly the same as that of his
father than to be of any ocher particular level.Second, of the
sons who were mobile, more tended to be upwardly mobile than down
wardly mobile.

Third, short-distance mobility predominated over

long-distance mobility.

As Centers put it:

... fewer and fewer fathers of a given stratum have
sons going into occupations other than their own as
occupations recede in the occupational order from
their own. Taking the occupation of the father as
the point of reference in each case, it is typical
for the son not to have differred in occupational
placement very far in either direction.'*

!op. cit., p. W-0.
^Centers, Richard, "Occupational Mobility of Urban Occupa
tional Strata." American Sociological Review, 13 (April 19^),
197-203.
3ioc. cit., p. 199*
^loc. cit., p. 202.
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A second intergenerational occupational mobility study con
ducted on a national basis was a study incidental to the National
Opinion Research Center's^- investigation of the popular evaluation
of ninety different jobs, already mentioned in a previous section.
NORC had also asked male respondents for their father's occupation.
In comparing fathers' occupations vith sons' occupations, these
findings emerged:

(l) a great deal of occupational inheritance,

(2) if there was movement, it was usually to an occupational class
nearly equal in rank, and (3) only a small per cent of the total
sons had moved very far up or down the occupational structure in
this one generation interval.
The third study conducted on a national basis to be discussed
here is perhaps the most comprehensive work on intergenerational
occupational mobility to date.

Duncan,

p

As one part of the study Blau and

utilizing more sophisticated techniques, reported findings

which support the results of studies already reviewed.
and Duncan state:

Thus, Blau

(l) occupational inheritance is much greater than

that expected by "chance", (2) nevertheless, mobility is pervasive,
(3) upward mobility is more prevalent than downward mobility, and
(h) short-distance mobility occurs more often than long-distance
mobility.

^op. cit.
2op. cit., p. 36. Since this study is constantly referred to
and utilized in the ensuing chapters, no description of its sample
and techniques of analysis is given here.
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The final study to be reported on is an example of both the
non-comparative nationally based study and the comparative nation
ally based study.

The researchers first made an analysis of pat

terns of mobility at one point in time, and then compared the
findings from this analysis to the findings from earlier nationallybased studies of occupational mobility.

Both of these aspects are

described below.
In 1957 the Survey Research Center of the University of Michi
gan conducted a national sample survey of American adults.

In

cluded in this survey's questionnaire were questions on sons' and
fathers' occupations.

Jackson and Crockett'’- reported these mobil

ity patterns from their analysis of that data:

(l) thirty per cent

of the men in the sample "inherited" their fathers' occupational
level, (2) when movement did occur, it was usually into an adjacent
or near adjacent occupational category, and (3) more men in the
sample had experienced upward mobility than had experienced down
ward mobility.
Besides reporting mobility patterns for American males in
1957, Jackson and Crockett compared their national sample to
earlier national samples in order to ascertain whether changes in
rates and patterns of occupational mobility had occurred over
time.

They summarize their findings from these comparisons as

1Jackson, Elton F. and Crockett, Harry J., "Occupational Mobil
ity in the United States: A Point Estimate and Trend Comparison."
American Sociological Review, 29 (February 196k), 5-15-
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follows:

Comparisons with earlier national mobility studies
yield an impression that no striking changes have
occurred in mobility patterns and rates since World
War II. The conservative interpretation might be
that of essentially no change. What movement has
occurred, however, is in the direction of increasing
rates of movement and decreasing influenceof fa
ther's occupation on that of his son.l

There are two major points arising out of this review of the
mobility literature which should be stressed.

First, there is a

great deal of consistency in findings among the studies, even though
some were conducted on a local basis while others were conducted on
a national basis.

This consistency was maintained in spite of the

differences in classifying occupations.

Second, it is of especial

interest that all of the studies here reviewed were studiesof Amer
ican males.

Hot one of these studies even madereference tomobil

ity patterns of females.

As indicated, it is this omission in inter'

generational occupational mobility research that this study hopes to
redress.

I

Social Roles of the Female and Participation
in the labor Force

Tne question now arises, what occupational mobility patterns
can be expected for females?

To answer this question, certain di

mensions of the female role in American society must first be taken

1loc. cit., p. 15*
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into account, particularly those aspects of the female role which
affect her patterns of participation in the labor force.

This

section develops this topic as a basis on which to predict patterns
of occupational mobility for females.
In spite of the fact that a large number of theorists and
empirical researchers have involved themselves in the study of the
female role from different perspectives, there has been almost a
unanimity of conclusions.

Most agree that changes in the economic

basis of the social structure since the Industrial Revolution have
resulted in differential shifts in the roles of men and women.
Although the social roles of men have remained quite clearly defined,
those of women are subject to a large measure of ambiguity.

This

role ambiguity of the female has resulted in a lack of certainty on
the part of the female about education and occupational roles.
This, in turn, has had a definite impact on the types of occupations
in which women generally engage.

These points are developed more

fully below through a review of the appropriate literature.
Rose^- hypothesized that social and cultural changes accompanying
the Industrial Revolution left the middle class urban woman's roles
relatively less specific than those of comparable men, and hence her
pre-adult expectations are less adequate.

Through a comparison of
p

male and female roles over the past one hundred years, Rose11 gives

■'"Rose, Arnold, "The Adequacy of Women's Expectations for Adult
Roles." Social Forces, 30 (October 1951)^ 69*
^loc. cit., pp. 69-72.
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credence to his proposition.
Since the Industrial Revolution, males have lost many of their
family functions.

They no longer assist with food and clothing

preparations, and their educational function for their children
has decreased drastically.

However, they have acquired new civic

responsibilities such as voting for governmental officials, .joining
unions, participating in social welfare activities, and soldiering.
Further, and most important, most adult males realize they must have
an occupation to support their families.

As a result, though there

have been changes in the roles of men, there has not beer, either a
decrease of function or a change in their most basic role, that of a
provider.
The change in the social role of women after the eighteenth
century was much different, according to Rose.

In the first place,

her change of functions was slower and less complete.'*’ Over the
past one hundred years, housework for the female has become easier
and less time consuming.

Modern technology has added labor-saving

devices to the household.

Fewer children are born to each family

and the schools have taker, over part of the task of raising and
educating the children.

Yet these losses of functions came about so

slowly that most women did not realize them and therefore did not
prepare for alternate functions.
A second difference between the modification of male and female

^loc. cit., p. JO.
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roles is that there has been considerable opposition to women
acquiring new functions.^- Many interest groups have worked to keep
women in the home.

Women have been excluded from higher status

occupations and from leadership in sexually mixed organization.
This opposition has hindered women from acquiring new roles.
A third difference between men's and women's change of roles is
that the new roles of women have not become clear and definite.

?

Though the female does not spend as much time at the old economic
functions (eg. clothes making) or at child-rearing after the child
ren begin school, no new demands on her time and interest take their
place.

She may choose between a "career" or marriage or work out a

combination of the two.

3ecause she has this choice, she may even

tually question whether the goals she chose are the ones she really
wants.

A man, in contrast, has no such choice; he must get an occu

pation.

This can be illustrated by the fact that within the econ

omically active years (25-5^)} over 95 per cent^ of the males were
in the labor force in i960. The comparable figure for females is
k-2 per cent.**
Parsons^ has also emphasized a lack of definiteness or ambiguity

libid.
2ibid.
3u.S. Bureau of the Census, op. cit., p. 222.
**ibid.
^Parsons, Talcott, "Age and Sex in the Social Structure of the
United States." American Sociological Review, 7 (October 19^-2),
608-13.
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in the wife's role.

In addition to the patterns of total

domesticity and careerist, the wife has the alternatives of the
"glamor" role with its specific emphasis on a feminine form of at
tractiveness, and the "common humanistic" role with its emphasis on
either the cultivation of "cultural" interests or humanitarian
obligations in community welfare.

But since the domestic and

"common humanistic" roles are not fulfilling to many wives, and since
the careerist and glamor patterns are considered by community opin
ion to threaten the stability of the family, the proper role of the
wife is not clearly defined and so is unstable. In sum, states
Parsons:

"it is quite clear that in the adult feminine role there

is quite sufficient strain and insecurity so that wide-spread man
ifestations are to be expected in the form of neurotic behavior."'1'
According to Rodman,^ Parsons^ has more recently placed less
emphasis on the strains involved in choosing a particular role
pattern.

With the increase in female participation in the labor

force, attitudes regarding women working are changing.

As a result,

states Rodman, the inference Parsons leaves is that it is more
likely and acceptable now for women to combine various patterns such

Hoc. cit., p. 613•
^Rodman. Hyman, "Talcott Parsons' View of the Changing Amer
ican Family.1 In Rodman, Hyman (Ed.), Marriage. Family, and So
ciety: A Reader. New York: Random House, Inc., 1965* Pp« 272-5*
■^Parsons, Talcott, "The American Family: Its Relation to Per
sonality and to Social Structure." In Parsons, Talcott and Bales,
Robert F. (Eds.), Family, Socialization and Interaction Process.
Glencoe, 111.: The Free Press, 1955. ^P* 13-5*
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as the domestic and the careerist rather than to choose one particu
lar pattern.

However, Rodman maintains that the central aspect of

the female role still remains the rearing of children and management
of the household.

Hence, any other pattern combined with the domes

tic pattern must of necessity be secondary.
In a study of college women seniors, Komarovsky"1- reported two
conflicting female roles.

The "feminine" role defines the proper

attitude toward men, family, work, and love as being "not as dominant
or aggressive as men."

In contrast, the "modern" role calls on the

female to develop in competitive lines of endeavor and attain
techniques of adaptation similar to those of the male.

In other

words, the latter role partly obliterates the differentiation in
sex.

Now if the female chooses to accept the second role, she be

comes penalized for failing to properly fill her feminine role.
The result is role conflict and ambiguity about future roles.
Komarovsky concludes by stating this problem will persist for the
female "until the adult sex roles of women are redefined in
greater harmony with the socio-economic and ideological character of
modern society."^
Wallin,^ in replicating the study of Komarovsky, came to es
sentially like conclusions.

The questionnaires yielded similar

■*-op. cit.

2loc. cit., p. 189.
’op. cit.

R eproduced w ith perm ission o f the copyright owner. Further reproduction prohibited w itho ut perm ission.

results, but Wallin did not find as much conflict between the
feminine and modern roles in his interviews as did Komarovsky.

How

ever, Wallin explains this inconsistency away by stating that his
research dealt mostly with marriage oriented women, while Komar
ovsky's examined predominantly career oriented women.
The lack of a clearly defined role in the case of the American
female has had a profound impact on both the attitudes of young
women toward work and on the type of occupations in which women gen
erally engage.

Rose'*' reports that among the college women he

studied almost 33 per cent planned to retire "permanently" from all
paid work before the age of 30; while only one per cent of the men
planned to do so.

Even the career oriented women in his sample

planned to retire from their jobs considerably earlier than the men.
In summing up his observations, Rose writes of the college female:
"She has not made, or is not able to make, definite plans— to the
same extent as men do— regarding her use of her expected occupa
tion."^
RossiJ has also lamented over the attitude of young women
toward both education and work.

She writes:^ "To study and to pre

pare for a future job 'in case I have to work' is just as poor a

^op. cit., p. 74.
2ibid.
3op. cit. For additional study on the attitudes of young women
toward education, see Davis, James A.., Great Aspirations. Chicago:
Aldine Publishing Company, 1964. Pp. 6l-l40.
4

op. cit.
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preparation for occupational participation as the postponement of
learning domestic skills 'until I have to' is a poor preparation
for the homemaker role."

This emphasis on the "present", Rossi

continues, is characteristic of the American woman throughout her
life span.

She also notes the curious similarity "between occupa

tional attitudes of women and the working class.
The lack of certainty about occupational roles on the part of
females has had a definite effect on the type of occupations in
which women generally engage.

"There has been an apparent

selectivity in the sort of positions females have occupied in the
labor force."^

The emphasis throughout the literature on this

point has been that females are under-represented in the more
challenging and demanding occupations and that "the female's
increase in the labor force has primarily occurred in the lower
n2

paying, lower prestige, non-professional occupations."

Cavan^ states that altnough the time is past when "careers for
women" were considered as an alternative to marriage and family,
women still do not have a commitment to one occupation by virtue of
an investment of time, money, and educational preparation.

Rather,

they enter those occupations requiring only routine preparation on
the job.

Such semiprofessional, skilled, and semiskilled occupa-

^Robin, op. cit.
* rt"

^ibid.
3op. cit., pp. ^02-3.
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tions can be easily abandonned and resumed, and fitted to full
time or part-time hours as the demands of a family dictate.
Bell^ contends that women still enter occupations in which
they traditionally have been found.

As a result, they are notor

iously under-represented in the most prestigeful professions such as
law and medicine, and most heavily represented in intermediate status
occupations such as typists and secretaries.

The lower status of

women's occupations is reflected in their lower incomes.

In 1962,

for example, the median income for full-time female workers was
only $3,h5S as compared to $5>626 for full-time male workers.
A recent study by Gross

lends support to the thesis of Bell.

Using the detailed Census classification of occupations, Gross re7

ports there has been only a slight decrease in sexual segregation-^
in occupations over the past sixty years.

As a result, Gross con

cludes that the increasing movement of females into the labor force
has been into occupations that were already heavily female, newly
emerging occupations (for example, the key punch operator) defined
as female from the start, and previous male occupations which have
been taken over by females.

111.:

It is interesting to note that Gross

1-Bell, Robert R., Marriage and Family Interaction. Homewood,
The Dorsey Press, 196?. Pp* 333-a T

^Gross, Edward, "Plus Ca Change...? The Sexual Structure of
Occupations Over Time." Social Problems, l6 (Fall 1968), 198-208.
3Sexual segregation is defined as the number of females (or
males) that would have to change occupations to have the percentage
of females in each occupation correspond to the percentage of fe
males in the labor force as a whole. See loc. cit., p. 201.
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3^
attributes the slight decrease in sexual segregation in occupations
to men moving into primarily female occupations, rather than fe
males moving into male dominated occupations.
Hunt^ has summarized the conclusions of the literature about
the nature of female participation in the labor force in the follow
ing fashion:

... American women have been drawn into the occupa
tional complex of an industrialized society but their
participation has been structured toward intermediate
status roles. They show only a minor participation
in professional, technical and managerial activities
and make up a surprisingly small part of the industrial
labor force. Similarly they attend higher educa
tional institutions at little more than half the mas
culine rate and make hardly more than a token contribu
tion to such professions as law and medicine.

In view of the role ambiguity of American females and its ef
fects on the nature of female participation in the labor force, what
intergenerational occupational mobility patterns can be expected
for females?

The final section of this chapter deals with this

question.

Mobility Patterns and the Female

In the review of the intergenerational occupational mobility
research, these patterns of mobility were indicated for males:

^-loc. cit., p. 207.
2Hunt, Chester L., "Female Occupational Roles and Urban Sex
Ratios in the United States, Japan, and the Philippines." Social
Forces, kj, (March 1965), ^-13•
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(l) greater than "chance" occupational inheritance, (2) more upward
mobility than downward mobility, and (3) more short-distance mobil
ity than long-distance mobility.

Now on the basis of the preceding

discussion of female role ambiguity and its effects on the nature of
female participation in the labor force, can female patterns of
mobility be expected to differ from these male patterns of move
ment, and if so, in what way?

It must be realized that since the in

formation applicable to this question is limited, the following
answer is no more than a limited educated guess.
On the basis of Gross' findings, it might be expected that the
female will exhibit less occupational inheritance than that shown
by the male.

Gross has reported, for example, that over the past

sixty years females have been moving into occupations already
heavily female, newly emerging occupations defined as female from
the start, and previous male occupations which have been taken over
by females.

If this is so, it would seem the type or character of

the occupation has had more influence on the daughter's choice of
occupation than father’s occupation, at least to the extent of de
termining the daughter's occupation.

In the case of the male, how

ever, it has been demonstrated that father's occupation does in
fluence the son's choice of occupation.

Therefore, less occupational

inheritance might be expected for females than that already found
for males.
There seems to be no basis on which to predict whether females
will or will not exhibit more upward mobility than downward mobility.
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However, in comparison to males, it might be expected that females
will exhibit less upward mobility than males.
Rossi

As noted, Rose'*' and

have reported an ambivalence and lack of seriousness among

women regarding future adult occupational roles.

In addition,

Robin,3 Cavan,^ and Hunt^ have stated females tend to be overrepresented in the middle and lower status occupations, while being
under-represented in the higher status occupations.

Certainly such

conditions are not conducive to a great deal of upward mobility,
and may even result in much downward mobility.
As regards short-distance mobility versus long-distance mobil
ity, there seems to be no reason to expect females not to exhibit
more short-distance movement than long-distance movement.

Comparing

females to males, however, on the less common cases of long-distance
mobility, it might be expected that females will show fewer cases of
long-distance upward mobility and more cases of long-distance down
ward mobility.

This prediction is based on the same reasons as

given above for expecting females to show less upward mobility and
more downward mobility than males.

Ambivalence concerning occupa

tional roles, over-representation in the middle and lower status
occupations, and interrupted occupational careers are not conducive

^■op. cit., p. 69.
^op. cit.
3op. cit.
^op. cit.
5op. cit.
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to a great deal of upward mobility, long-distance or otherwise.
A limitation of the above predictions for female intergenera
tional occupational mobility patterns should be noted at this point.
The above reasons for prediction are based on the findings from
researches which dealt with specific occupations.

This research, on

the other hand, utilizes a broad classification of occupations in
the form of occupational categories.

Hence, a "masking" effect may

be operative which could reduce the expected differences between
female and male patterns of mobility."*"
Before moving on to the next chapter, one final point should be
made.

In an earlier section, it was indicated that findings from

occupational mobility studies were often generalized to be findings
concerning social mobility.

Such a generalization may be more

valid for the male than for the female.

The male's social status is

2
usually determined by his occupational status whereas, as Bergel
states, the female's social status is generally taken from her
husband, if married, as she shares her husband's status.

As a re

sult, the implications of this study for female patterns of social
mobility may not be as great as the implications of occupational
mobility studies on males were for male patterns of social mobility.
This chapter has presented a theoretical background and

This masking effect is discussed in detail as a methodological
problem in the next chapter.
^Bergel, Egon Ernest, Social Stratification. New York:
McGraw-Hill Book Company, Inc., 19^21 P. 331*
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rationale for an analysis of patterns of female intergenerational
occupational mobility.

The first section considered the study of

social mobility by using occupational level as an indicator of
social stratum level.

The second section related systemic and

individual factors basic to occupational mobility.

Following this,

studies utilizing this operational specification of occupational
level were reviewed to determine the mobility patterns which have
been reported for males.
After reviewing the mobility patterns which have been reported
for males, the interest turned to predicting female patterns of
mobility.

Before making the actual predictions, certain dimensions

of the female’s social role which affect her patterns of partici
pation in the labor force were considered.

Using this discussion as

a basis, predictions were made noting the limitations of those pre
dictions.
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CHAPTER I I

RESEARCH METHODS

This chapter describes the methods used to analyze patterns of
mobility of females and males in the occupational structure.

The

first section identifies the data required for the study, the pro
cedures used to obtain the data, and finally, the sources of the
data.

The second section presents descriptions of the female sample

and the male sample, and an evaluation of the representativeness of
these samples.

The third section considers the classification and

ranking of occupations.

The final section is concerned with method

ological problems encountered in research on intergenerational occu
pational mobility.

Data Collection Procedures

In order to study intergenerational occupational mobility of
American females, data for the United States for the following var
iables were necessary:
respondent's father.

occupation of respondent and occupation of
Data on the following eight variables:

edu

cation of respondent's father, education of respondent's mother,
respondent's marital status, respondent's age, respondent's educa
tion, respondent's race, respondent's place of residence, and
respondent's number of children, were sought for future research on
personal characteristics associated with female occupational
mobility.
39
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mobility.
Wishing to avoid the limitations of the local sample type of
mobility study as described in Chapter I, national sample data were
desired.

To obtain this national data, a number of data reposi

tories throughout the nation were contacted and asked if they had
available national samples containing the variables mentioned
above.^ The following data banks were approached:

the Roper Public

Opinion Research Center, the Survey Research Center of the University
of Michigan, the Bureau of Applied Social Research of Columbia Uni
versity, the Bureau of Labor Statistics of the United States Depart
ment of Labor, the Institute for Survey Research of Temple Univer
sity, and the National Opinion Research Center of the University of
Chicago.
The National Opinion Research Center had the data most appro
priate for this research and were extremely cooperative in making
it available.

Six nation-wide samples from NORC research were

combined for this research.
An additional source of data for male occupational mobility was
obtained from the study of Blau and Duncan,
tional Structure.

o

The American Occupa

There are three reasons for using these data.

Llhe selection of archives was made from Glaser, William A.
(Director), Social Science Data Archives in the United States: 1967.
New York: Council of Social Science Data Archives, 1967. This
listing contained information indicating the type of data different
archives had available.
^op. cit., p. h$6.
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First, the present study of female patterns of movement in the occu
pational structure utilizes, in part, Blau and Duncan's methods for
analyzing the occupational mobility of males.

Second, Blau and

Duncan's data, used as an independent sample, allows a check on the
reliability of the NORC data.

Third, Blau and Duncan provide an

analysis of an independent national sample of males which can be
compared with the analysis of the females' occupational mobility
derived from the NORC data.

The Samples

The female sample

The female sample consists of all females in the six NORC
studies who are or have been in the labor force.

The NORC study

number, the year conducted, and the number of females from each study
are listed in Table 2.1.

TABUS 2.1 COMPOSITION OF THE FEMALE SAMPLE___________
Year Conducted
No. of Females
NORC Study Number

367

1955

1026

423

1959

380

447

1962

360

466

1964

433

SRS-857

1965

349

SRS-889A

1966

648

Total Female Sample

3196
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The population for these six studies was defined consistently.
The total non-institutional population, 21 years of age or older,
was sampled in each instance.
Although all six studies sampled the same population, the
sampling techniques were not identical.

Two studies are amalgam

samples (SRS-857> SRS-889A), three are national area probability
samples (367, 447, 466), and one is a stratified multi-stage proba
bility sample (423).^
The question about respondent's occupation was not consistent
in the six questionnaires.

Four of the six questionnaires asked for

the respondent's present or latest past occupation rather than
simply requesting the respondent's present occupation.

As a result,

the female sample includes women who are working and have worked.
The NORC data indicate that from 1955 to 1966, 59 per cent of women
21 and over are or have been working.

The i960 Census^ indicates

35*7 per cent of women 21 and over are working.

Hence, rather than

35.7 per cent, we are able to use 59 per cent of the females in our

^Complete descriptions of these sampling techniques can be
found in the following sources. For the NORC amalgam sample see
National Opinion Research Center, "The Sampling Design of NORC's
Amalgam Surveys." Chicago: NORC Sampling Department, n.d. Pp. 1-4.
For the National area probability sample see Feldman, Jacob J., The
Dissemination of Health Information: A Case Study in Adult learning.
NORC Monographs in Social Research, no. 11. Chicago: Aldine Pub
lishing Co., 1966. Pp. 7-23. For the stratified multi-stage proba
bility sample see Kriesberg, Louis and Treiman, Beatrice R., "Public
Attitudes toward Prepaid Dental Care Plans." NORC Report no. 76.
Chicago: National Opinion Research Center, i960. Pp. I83-I9O.
^op. cit.
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sample in analyzing female occupational mobility.
The question about the respondent's father's occupation was
more consistent in the six questionnaires.

In four of the question

naires, it asked for the respondent's father's occupation when the
respondent was a child.

In the other two questionnaires, it re

quested the father's occupation when the respondent was sixteen
years of age.

The male sample

The male sample was obtained from the study by Blau and Duncan.
Their data for males were collected as an adjunct to the monthly
"Current Population Survey" (CPS) taken by the U.S. Bureau of the
Census in March, 1962.^ The population sampled was males, 20 to 64
years old, in the civilian, non-institutional population of the
United States.^
dents.

The CPS contacted some 35*000 eligible male respon

Complete questionnaires were obtained from five-sixths of

these men; that is, from 20,700 respondents.

Blau and Duncan state

these 20,700 respondents represent the 45 million men 20 to 64 years
old in the civilian, non-institutional population of the United
States in March of 1962.3
The instrument used by Blau and Duncan, labelled "Occupational

-*-Blau and Duncan, op. cit., p. IO-3.
% o r a statement on the sampling techniques see loc. cit., p. 13*
3lncluded as "civilians" are some 900,000 Armed Forces members
living in the United States.
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Changes in a Generation" (OCG) was left behind with eligible respon
dents.

They were requested to fill out the two page document and

mail it to the regional headquarters of the Bureau of the Census.
The OCG questionnaire was designed to obtain supplementary in
formation not available through the regular CPS interview.

A copy

of the OCG questionnaire is reproduced in Blau and Duncan.^

Representativeness of samples

It was noted in Chapter I that the bulk of intergenerational
occupational mobility studies have been conducted with local samples
and thus have limited generalizability.

This research uses national

samples in order to provide a firmer basis of generalization to the
American labor force or to the distribution and mobility of all
workers in the various occupational categories.

If this type of

generalization is to be made, the occupational distributions of the
female and male samples should be representative of the national
distributions of females and males in the various occupational cate
gories.
More specifically, the following questions should be raised:
(l) Does the female sample represent the national distribution of fe
males in the occupational categories?

(2) Does the male sample from

Blau and Duncan represent the national distribution of males in the
occupational categories?

^■op. cit., pp. kk-5-9-
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In order to obtain answers to these questions, the respondents
have been classified into ten occupational categories by sex and
source of data.

In addition to the Blau and Duncan males, NORC

males^ are also classified into occupational categories to assess
further the representativeness of the NORC samples.

Table 2.2 pre

sents the percentage distributions for males in the ten occupational
categories by source of data, while Table 2.3 presents the percentage
distributions for females.
In each of these tables, the occupational distribution from the
i960 Census is also presented.

The Census distributions serve as a

basis of comparison in each table, since they represent the best
estimate of the population parameters.
An examination of Tables 2.2 and 2.3 indicates that both the
3lau and Duncan sample distribution and the NORC sample distributions
are similar to the Census distributions for the labor force in i960.
In Table 2.2, the largest difference between the Blau and Duncan males
and the Census males is a 3*7 percentage difference in the category of

■^The NORC male sample consists of all males in the six NORC
studies who are or have been in the labor force. The NORC study num
ber, the year conducted, and the number of males in each study are
listed below.
COMPOSITION OF THE NORC MALE SAMPLE
NORC Study Number
Year Conducted
367
1+23

1955
1959

1962
1+66
SRS-857
SRS-889A
Total

1964
1965

1966

N
1091

683
690
390
688
727
1+269
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TABLE 2.2 PERCENTAGE DISTRIBUTION OF MALES IN OCCUPATIONAL
CATEGORIES BY SOURCE OF DATA____________
Blau and
Occupation
I960 Census
NORC
of Males
Males
Duncan Males
Males
Prof.

10.8

11.6

11.4

Managers

11.2

14.9

13.3

Clerical

7.3

6.1

5.3

Sales

7.2

4.6

5.^

Craftsmen

20.5

19.2

21.6

Operatives

20.8

23.O

20.3

Servi ce

6.4

5.5

6.0

Laborers

7-2

6.4

6.2

Farmers

5.8

5.2

8.6

Farm Lab.

2.9

1.7

1.3

100.0

100.0

100.0

Total

Sources: U.S. Bureau of the Census, U.S. Census of Popula
tion: Detailed Characteristics. United States Summary.
Washington D.C.: U.S. Government Printing Office, 1963.
Pp. 547-8; and Blau and Duncan, op. cit., p. 49o.

managers.

The largest difference Between the NORC males and the

Census males is a 2.3 percentage difference in the category of
farmers.

Of the possible twenty comparisons with the Census males in

Table 2.2, seven show less than a 1 percentage difference and thir
teen show less than a 2 percentage difference.

In Table 2.3, the

largest variation from the Census females is in the largest category,
that of clerical workers.
here.

A 3.4 percentage discrepancy is shown

Of the possible ten comparisons with the Census females in
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TABLE 2.3 PERCENTAGE DISTRIBUTION OF FEMALES IN OCCUPATIONAL
CATEGORIES BY SOURCE OF DATA
NORC
Occupation
I960 Census
Females
of Females
Females

13.8

14.2

Managers

3.9

5.5

Clerical

31.5

28.1

Sales

8.3

7.6

Craftsmen

1.3

2.0

Operatives

16.3

17.6

Service

22.6

21.8

Laborers

.6

.9

Farmers

.6

.7

1.2

1.6

100.0

100.0

Prof.

Farm Lab.
Total
Source:

U.S. Bureau of the Census, op. cit., p. 549.

Table 2-3, seven show less than a 1 percentage difference and nine
show less than a 2 percentage difference.
There is another question related to representativeness of
samples which should be taken up in the present context:

are the

social origins of the female and male samples, as represented by the
occupational distributions of respondents' fathers, different or con
sistent across samples?

The answer to this question is important be

cause if the occupational distributions of respondents' fathers are
not similar for sampled females and males, then any comparison of
findings for females to findings for males would be subject to
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question.

That is, if the occupational distribution of working fe

males' fathers was not similar to the occupational distribution of
working males' fathers, any differences exhibited between female
patterns of mobility and male patterns of mobility might be due to
differences between occupational distributions of females' fathers
and males' fathers.

The reason that this is so is that in an inter-

generational study such as this, the starting point for determining
mobility is father's occupation.

Consequently, if female patterns of

mobility are to be compared to male patterns of mobility, then the
starting point for determining mobility, father's occupation, should
have similar distributions for females and males so that any dif
ferences exhibited in patterns of mobility for females and males
cannot be due to differences in the starting point for determining
those patterns.
In order to answer this question about the consistency of social
origins for females and males, Table 2.4 presents occupational dis
tributions of respondents' fathers by sex and source of data.

NORC

females have been divided into working and non-working and the occu
pational distributions of their fathers are presented.

This has

been done to ascertain whether there are any differences between the
social origins of working and non-working females.
An examination of Table 2.4 indicates that there is minimal
variation among the percentage distributions.

The largest variation

occurs in the category of fanners which is the category with the
largest percentages.

Being a category with large percentages, there

is greater tolerance for variation because it comprises a smaller
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TABLE 2.4 PERCENTAGE DISTRIBUTION OF FATHERS OF MALES AND FEMALES
IN OCCUPATIONAL CATEGORIES BY SOURCE OF DATA
Fathers of
Fathers of
Fathers of
Fathers of
NORC
Occupation
Blau and
Working
Non-working
of Father
Duncan Males NORC Females NORC Females Males

6.2

5.7

5.1

Managers

11.8

12.9

11.4

12.8

Clerical

3-4

3.0

2.7

2.3

Sales

4.0

3.2

2.2

3.2

Craftsmen

18.5

19-3

18.2

19.0

Operatives

15. ^

1^.7

12.8

13.7

Service

4.8

3-9

3-5

3.1

Laborers

6.5

6.5

7.5

6.3

Farmers

28.0

23.4

33.5

32.5

2.8

1.8

100.0

100.0

Farm Lab.
Total
Source:

OJ

4.8

Prof.

100.0

2.0
100.0

Blau and Duncan, op. cit., p. 496.

relative variation.

It is also interesting to note that there is

little variation in percentages Between fathers of working females
and fathers of non-working females.

Thus, there is no relationship

between social origins and the occupational groups of working fe
males, non-working females, and working males.
Table 2.4 has indicated there is little variation among the
occupational distributions of fathers of working females and males.
Hence any differences exhibited between findings for females and
males indicated by the ensuing analysis, can not be due to differ
ences in the social origins of working females and working males.
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This sub-section has dealt with the question of representative
ness of samples.

First., Tables 2.2 and 2.3 indicated that the male

sample and the female sample represent the national distribution of
males and females in the occupational categories.

Thus, the male

and female samples can be generalized to the occupational distribu
tions of all workers.

Second, Table 2.4 showed there is little

variation between the social origins of the female sample and the
male sample.

Therefore, any difference exhibited between female and

male patterns of movement can not be attributed to differences in
their social origins as measured by father's occupation.

These

tables, then, have shown that the data from the samples on the key
variables (respondent's occupation and father's occupation) to be
used in this study are both representative and comparable.

Classification and Ranking of Occupations

The NORC data were classified according to the 1950 Census
classification of occupations.

This classification consists of ten

major occupational categories:

professionals, farmers, managers,

clerical workers, sales workers, craftsmen, operatives, service
workers, farm laborers, and laborers (non-farm).

These ten occupa

tional categories serve as the classification of occupations
throughout this research.
Blau and Duncan's-*- data are classified according to 17 major

-*-op. cit., p. 23.
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occupational categories, an extension of the 10 major occupational
categories of the U.S. Bureau of the Census.

"The seven additional

categories represent simple subdivisions of the Census categories.
Professionals are divided into self-employed and salaried, managers
are separated into self-employed proprietors and salaried managers,
and sales workers are subdivided into retail and other salesmen.
In addition, craftsmen are divided into three categories by industry:
manufacturing, other, and construction.

Similarly, operatives and

non-farm laborers are separated into manufacturing and other.
In order to compare Blau and Duncan with NORC data, the Blau
and Duncan data were combined into the original Census classification
of ten occupational categories.

This, of course, presented no prob

lem since their seven additional categories are merely "simple sub
divisions" of the ten Census categories.
To determine whether movement among occupational categories is
upward or downward movement, the ten occupational categories must be
ranked.

The ranking of the occupational categories is taken from

Blau and Duncan.

After calculating median scores on the criteria of

income and education for each of the occupational categories, Blau
and Duncan indicate the following ranking of occupational categories
from high status to low status:

professionals, managers, clerical

workers, sales workers, craftsmen, operatives, service workers,
laborers, farmers, and farm laborers.

This is the ranking that will

•^ibid.
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be utilized throughout this research.'*'

Methodological Problems

There are three methodological problems which are discussed in
this section.
feet.

IT2

The first is what has been termed the "masking ef-

The second is the use of father's occupation as an indica

tor of social origins.

The third is a problem of measurement.

This research utilizes a broad classification of occupations in
the form of occupational categories.

As Gross^ has indicated, such

broad occupational categories can have a "masking" effect.

To

illustrate, it has been noted in Chapter I that females have not en
tered the more demanding professional occupations; that is, the
higher ranking professional occupations to the degree that men have.
However, a great many women have entered the lower ranking profes
sional occupations such as teaching and nursing with the result that
there is approximately as great a percentage of female workers
classified as professionals as male workers classified as profes
sionals.

Yet the use of the single broad occupational category of

professionals does not indicate this status discrepancy between female
professionals and male professionals.

■*-This
questions.
volved see
Structure.

Consequently, the categor-

ranking of occupational categories has raised some
For a description of some of the possible problems in
Bogue, op. cit., pp. 264-5; and. Kahl, The American Class
op. cit., pp. 252-3.

2Gross, op. cit., p. 201.
3ibid.
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izing of specific occupations into broad occupational categories
can mask differences between male and female patterns of participa
tion in the labor force, and thus reduce the differences between
male and female patterns of intergenerational occupational mobility,
which were predicted in Chapter I.
In this study, father’s occupational category is used as the
indicator of social origins for both female and male respondents.
This indicator was selected because both females and males receive
the social status of their father.

Secondly, as indicated above,

the social origin distributions for both working females and males
are the same.

However, this operationalization presents certain

limitations.

First, the respondent experiences socialization from

the time of birth, not at one point in time for which father's occu
pation is known.

During this long period of socialization, the

respondent's father's occupational status may have changed.

Further,

there is interaction between the respondent's socialization process
and shifts in father's occupational status over time.
is unable to study this process.

This research

Instead, it substitutes an indi

cation of social origins of the respondent at one point in time, i.e.,
father's occupation when the respondent was sixteen years old.
Thus, though father's occupation is considered to be the best single
indicator of social origins, it is nevertheless a limited indicator.1
The above limitation is compounded by the fact that only one

1This limitation is shared by every intergenerational study of
mobility in the literature.
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element among the many comprising the social origins of the respon
dent has been reported, i.e., father's occupation.

Ideally, a com

posite index of the many variables influencing respondent's occu
pation should be used.-*- However, father's occupation still is the
best single indicator of social origins for the purposes of mobil
ity research.
Intergenerational studies which use father's occupation as an
indicator of the respondent's social origins also have been criti
cized on the following basis.

Although the occupational classifi

cation of daughters, for instance, represents actual groupings of
female workers around I960 or at some known time, the occupational
distribution of fathers is not an actual distribution of men existing
at any single earlier period.

Many of these fathers still worked in

i960, others have retired, and still others have died.
This criticism is not applicable to this research.

By asking

the respondents to report their fathers' occupations, the re
searcher is not seeking a sample of the fathers from some earlier
period, but rather an indication of the social origins of the
respondents.

Consequently, father's occupation is interpreted as a

characteristic of the respondent, not as a sample of men from some
earlier time.

2

^Kahl, The American Class Structure, op. cit., p. 252.
^One possible manner in which to resolve the problems involved
in the relationship of social origins to occupational destination of
the respondent is to perform a cohort analysis. The reason this
research is not a cohort analysis is that the data will not allow
it. For a description and use of cohort analysis see Blau and
Duncan, op. cit., pp. 81-II3.
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The measurement problem involved in doing an intergenerational
study, such as this research, is that the mobility being measured is
"total mobility", that is, mobility resulting from a variety of
variables.^

Since only total mobility is being measured, there is

no way to tell from the data which factors are involved in the
mobility.

Instead, only the patterns of mobility within the occu

pational structure can be delineated, realizing that these patterns
are due to a composite of all factors which produce mobility.
This chapter has described the methods used to investigate
female and male patterns of mobility in the occupational structure.
The preceding section considered methodological problems in doing
this type of research.

Problems involved in using father's occu

pation as an indicator of social origins were examined, as well as
the measurement problem of not being able to describe which vari
ables affect mobility.

In preceding sections, the composition of

the female and male samples were presented with an analysis of the
representativeness of these samples.

The first section identified

the data required for this study and the procedure used to obtain
the data.

^See Chapter I, pp. 7-17*

R eproduced w ith perm ission o f the copyright owner. Further reproduction prohibited w itho ut perm ission.

CHAPTER III

PATTERNS OF MOVEMENT FOR FEMALES
IN THE OCCUPATIONAL STRUCTURE

Introduction

The analysis of patterns of intergenerational occupational
mobility has characteristically been performed in two distinct man
ners.

Prior to the work of Rogoff,^ mobility data were presented in

frequency tables which cross-classified father’s occupational cate
gory by son's occupational category.

From these frequency tables,

the gross volumes of occupational inheritance and mobility were
calculated.

p

7

Rogoff

contends that an analysis of mobility patterns

based onfrequency matrices is inadequate in that no account is
taken ofthe change in the total number of positions available in
each occupational category which has occurred between the generation
of fathers and the generation of sons.

For example, no account is

taken ofthe fact that the professional category has proportionately
doubled over the last generation.

Rogoff^ points out that it is

especially important that such structural changes be controlled if

^Rogoff, Recent Trends in Occupational Mobility, op. cit., p. 29.
^For examples of this type of mobility analysis see Davidson
and Anderson, op. cit.; and Centers, op. cit.
3op. cit., pp. 29-30*
^loc. cit., p. 31*
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meaningful comparisons are to be made.

The interest in the com

parisons is in whether or not the differences or similarities in
the mobility patterns of the groups being compared can be attributed
to the differential characteristics of the groups.

When

structural changes which produce mobility are not controlled; such
comparisons are theoretically meaningless and empirically mis
leading.
In this study, comparisons are to be made between female and
male patterns of mobility.

Hence; the structural changes between

the occupational distributions of fathers and their sons; and the
structural changes between fathers and their daughters must be
controlled if meaningful comparisons are to be made.

These

structural changes are controlled by the use of a technique intro
duced by Rogoff.^
This chapter focuses on intergenerational mobility patterns of
females within the American occupational structure.

These patterns

will be delineated through an analysis of three major problems.
First to be considered is the mobility characteristics of females
in the occupational structure.

Questions as to presence, direction;

and length of distance of mobility will be answered here.

For

example, is mobility present within the structure, or does occupa
tional inheritance dominate?

If mobility is present, is it primar

ily upward or downward movement?

Does long-distance or short-dis-

1loc. cit., pp. 3O-3. See also Jackson and Crockett, op. cit.,
pp. 6-7; and Blau and Duncan, op. cit., pp. 35-8*
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tance mobility predominate?

The second problem is concerned with

an examination of the processes of occupational supply and re
cruitment.

By supply, the analysis will consider this problem:

given a specific occupational origin (i.e., father's occupation),
what are the destinations of the females in that occupational cate
gory?

By recruitment, the opposite perspective will be studied;

that is, given an occupational destination, what are the origins of
the women in that category?

The final problem involves dealing

with the question as to whether there are any empirically defined
boundaries for movement of females within the occupational structure.
Further, if such boundaries exist, are they primarily restrictions
on upward movement, downward movement, or both?

Hence, this third

problem initially requires a specific determination of the direction
of mobility.

The Flow of Female Workers

As stated in the introduction, this section will be concerned
with determining the mobility characteristics of females in the oc
cupational structure.

Questions pertaining to the presence, di

rection, and length of distance of mobility within the structure are
dealt with here.

Through an analysis of Table 3*1* which presents

the intergenerational matrix of movement between occupational ori
gin (father's occupation) and occupational destination (daughter's
occupation) in the form of mobility ratios, answers to the posed
questions will be obtained.
The mobility ratio indicates the association between occupa-
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TABLE 3.1 MOBILITY FROM FATHER'S OCCUPATION TO DAUGHTER’S OCCUPATION: RATIO OF OBSERVED
FREQUENCIES TO FREQUENCIES EXPECTED ON THE ASSUMPTION OF INDEPENDENCE (N=237l)____________
Daughter's Occupation
Father's
F, Lab.
Farm.
Lab.
Serv.
Sales
Craft.
Oper.
Man.
Cler.
Occupation
Prof.
Prof.

2 *2 *

1.1

1.1

1.1

--

.k

.6

--

--

--

Managers

1.6

1 .8*

i a

1.1

1.6

.5

.5

--

--

--

Clerical

ill

--

1 .6*

.9

—

.6

.5

--

--

--

Sales

1.0

l.ir

1.6

•9*

—

.6

.6

--

--

--

Craftsmen

.7

.8

i a

1 .0 *

1.0

.9

--

Operatives

.6

.9

1.0

.7

1.2

1 .6*

1.0

--

--

--

Service

.9

,h

1.0

.8

--

ia

1 .1*

--

--

--

Laborers

.3

.9

.9

.6

2*2

.9

ill

lii*

--

--

Farmers

.9

1.0

.6

1.2

.7

1.1

i a

.8

1*2*

2.6

—

.6

--

1.3

1.8

Farm Lab.

--

* Diagonal Cells

1.1

- - -

--

--

—

__ *

,

--- Cells whose expected and observed values are both less than five contain a dash since
such values are considered too small to yield reliable results.

\ji

vo

6o

tional origins and occupational destinations by presenting the
relative proportion of women with the same occupational origin who
end up in a certain occupational destination.

Put differently, the

mobility ratio for any given cell in Table 3*1 is the ratio of ob
served frequencies to the expected frequencies calculated on the
assumption of statistical independence.

The expected frequency for

a given cell is obtained by multiplying the row marginal by the
column marginal and then dividing this product by N.

This figure,

the expected frequency, is then divided into the observed frequency
for the designated cell in order to obtain the mobility ratio.
This mobility ratio^ measures the extent to which mobility from one
occupational category to another is greater or less than that expect
ed by "chance"; that is, a value of 1.0 indicates that the ob
served mobility is equal to that expected on the assumption of
statistical independence.
A theoretical model of perfect mobility, defined by statistical
independence of occupational origins and occupational destinations,
provides a baseline for comparison.

If perfect mobility were the

case for females in the occupational structure, each occupational
destination category would have the same distribution of occupa
tional origins as the total population, each occupational origin
category would have the same distribution of occupational destina-

lloc. cit., p. 35« This mobility ratio has been labelled the
"index of association" by Glass, David V. (Ed.), Social Mobility
in Britain. Glencoe, 111.: The Free Press, 1956, p. 177; and the
""social distance mobility ratio" by Rogoff, op. cit., p. 3°»
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tions as the total population, and all indices would he 1.0.
Departures from this model of perfect mobility for females in
the occupational structure are shown in the mobility ratios in
Table 3«1»

In order to note easily the over-all flow of female

workers, mobility ratios in excess of 1.0 are underscored.
If occupational inheritance, the opposite of perfect mobility,
were the only factor operating for females in the occupational
structure, all females would be located in the ten cells on the
diagonal.

Obviously, this is not the case since 56 of the off-

diagonal cells contain female workers.

A considerable amount of

movement from father’s occupational category is thus indicated for
females in the occupational structure.
A rough indication of the dominant direction of mobility is
the number of underlined mobility ratios lying on either side of
the major diagonal.

The underscored values to the left of the

diagonal, which mark greater than expected upward mobility, exceed
by more than two to one (15:7 ) those to the right, which in turn
mark greater than expected downward mobility.

Therefore, by this

rough indicator, upward mobility is more prevalent for females in
the occupational structure than is downward mobility.
Short-distance mobility far surpasses long-distance mobility.
Most of the underscored mobility ratios are concentrated around
the major diagonal, denoting short-distance mobility.

Nevertheless,

there are a few areas near the upper right and lower left corners
which evidence some longer distance mobility.

For instance, the
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movement from father's occupational category of farmers to daughter's
occupational category of sales workers yields a mobility ratio of
1.2.

This is a movement across five ranks, which is considerable

mobility.

In general, though, the values of mobility ratios tend

to be highest in and around the major diagonal and decrease with
movement away from it.

As a result, the closer two occupational

categories are to each other in the ranked hierarchy, the greater
is the flow between them.
There are however, three gaps in the general pattern of under
scored mobility ratios being directly adjacent to one another.
These are:

(l) daughters of laborers who are operatives,

(2) daughters of fermers who are laborers and (3) daughters of
farmers who are craftsmen.
these gaps is .9*

The mobility ratio for the first of

Since this value is so close to that expected on

the assumption of independence, it does not seem safe to draw any
contrary conclusions about this exception.

The mobility ratios for

the other two gaps are .8 and .7 respectively.

Both of these are

found in the social origin category of farmers which is the most
heterogeneous and difficult category to rank.^

Hence, some minor

discrepancies might be expected in this category.
In summary, an analysis of Table 3-1 has indicated the follow
ing mobility characgeristics for the female occupational structure:
first, the generally high values along the diagonal of the matrix

^Bogue, op. cit., p. V31.
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show that in all cases but two occupational inheritance is greater
than that expected on chance occupational destinations, i.e., the
assumption of statistical independence.

Second, the large number of

underlined indices off the diagonal reveal a large amount of mobil
ity.

Third, the greater number of underlined values to the left of

the diagonal denote the prevalence of upward mobility over downward
mobility.

Last, the adjacence of underlined values to the diagonal

illustrates that short-distar.ee mobility occurs more often than long
distance movement.

Intergenerational Supply and Recruitment:
Volume and Direction

The Questions that will be under consideration in this section
are: (l) What is the outflow of female workers supplied by each oc
cupational origin category to the various destination categories?
(2) What proportion of daughters does each occupational origin cate
gory supply to a given occupational category?

(3) What is the in

flow of workers recruited from the various occupational origin cate
gories by each occupational category?

It will be noted that the

first two of these questions deal with supply, while the last is
concerned with recruitment.

■*-Blau and Duncan in their work on the American occupational
structure have chosen to deal with only the first and last of these
questions. We felt, however, that a more complete treatment of oc
cupational supply and recruitment is given by the addition of the
second of the three questions. Further, in their treatment of in
tergenerational supply and recruitment, Blau and Duncan confine
their concept of occupational inheritance to supply from a given oc
cupational origin category to the same occupational destination cate
gory, and self-recruitment as recruitment to a given occupational
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Table 3*2 presents the transition matrix of intergenerational
mobility] that is, the movements between fathers' occupational
categories (social origins) and daughters' occupational categories
(occupational destinations).

The percentages in this table, com

puted horizontally, designate the outflow from occupational or
social origins to occupational destinations.

The column totals

in this table indicate the per cent of daughters in our sample fal
ling in the various occupational destinations.
The first question to be answered through an analysis of Table

3*2 is, what proportion of its daughters do&s a given social origin
category supply to each of the various occupational destination
categories?

This involves analyzing the table by row; that is,

viewing each origin category separately.
Generally, the percentages in Table 3*2 are highest or nearly
highest in and around the major diagonal and decrease with movement
away from it.

This reflects a tendency for social origin categories

to supply their daughters either to the same occupational category
in the next generation (self-supply) or to categories similar in
status (short-distance movement).

To illustrate these two points

the percentages on either side of that percentage on the diagonal
are added for each origin category.

(For the professional cate-

destination category from the same occupational origin category.
Since we feel both of these concepts so utilized refer to the
different modes of approaching occupational inheritance, we shall
refer to the former as self-supply and the latter as selfrecruitment. See Blau and Duncan, op. cit., pp. 38-^8.
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Daughte>r 1s Occupation
Craft. Oper.
Sales

Father's
Occupation

Prof.

Man.

Prof.

35-9*

6.3

29.6

7.8

.0

7.8

12.7

.0

Managers

23.3

10 .0*

35-7

8.0

3.0

8.7

10.3

Clerical

2U.3

2.7

1+U.6*

6.8

.0

10.8

Sales

ll+.l

7.7

1+3.6

6 .1+*

1.3

Craftsmen

10.6

^•3

36.2

7.8

8.9

5.0

28.8

13. h

2.1

1+.8

F. Lab.

Total

.0

.0

100.0

.7

.0

.3

100,0

9.5

1 .1+

.0

.0

100.0

10.3

12.8

3.9

.0

.0

100.0

1.9*

18.8

19.1+

.9

.0

.2

100.0

5-3

2 .1+

28 .5 *

20.8

.0

.0

.3

100.0

26.8

6.2

2.1

23.7

23.7*

1.0

.0

1.0

100.0

If.8

23.8

l+.l

1+.8

16.3

36.7

2.7*

.0

2.0

100.0

13.3

5-5

16.6

8.6

1.3

20.2

26.8

.7

2 .8*

1+.2

100.0

.0

2.2

15.6

8.9

2.2

21+.1+

.3.7.*8 .

2.2

.0

6.7*

100.0

Percentage
in Various
11+.3
Destinations

5.6

28.0

7.3

1.9

18.3

21.3

.9

.8

1.6

100.0

Operatives
Service
Laborers
Farmers
Farm Lab.

Cler.

Serv.

Lab.

Farm.

* Diagonal Cells

cr\
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gory, the two percentages to the right of the diagonal are taken
since there is not a percentage to the left of the diagonal in this
category.

Similarly for farm laborers, the two percentages to the

left of the diagonal are taken since there is not a percentage to
the right of the diagonal for this category.) The three summed ad
jacent percentages for each origin category from professionals
through farm laborers are 71*8, 69.0, 5^.1, 51.3, 28.5, 51.7,
7.7, and 8.9 respectively.

Now, if there were equal supply

of workers to each destination category from each origin category,
a value of 30-0 par cent would be expected for the three summed
adjacent percentages for each origin category.

However, it can be

seen that every origin category exhibits a value in excess of 30.0
per cent for its three adjacent cells except craftsmen, farmers,
and farm laborers.

As a result, the general tendencies toward self

supply and short-distance movement are again supported by the out
flow percentages in Table 3*2.
Nevertheless, this pattern of smaller outflow percentages with
movement away from the diagonal is by no means entirely consistent.
For example, the daughters of salesworkers move to higher whitecollar occupations in greater proportions than back into sales
work.

In addition, fewer daughters of craftsmen remain in that

occupational category than move into any white-collar occupational
category or the immediately adjacent two blue-collar categories.
Lastly, the daughters of laborers move to all higher ranking occu
pational categories in greater proportions than back into the cate-
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gory of laborers.
There seems to he at least two manners in which to deal with
these apparent inconsistencies.
problem of linearity.

The first is a consideration of the

That is to say, is the ranking of these ten

occupational categories correct for females?

This is indeed a

possible problem since the ranking was taken from Blau and Duncan
who did their study for males.

The second possible explanation for

these inconsistencies is that not all occupations have a consistent
appeal or opportunity for women.

As was indicated in Chapter I;

"There has been an apparent selectivity in the sort of positions
females have occupied in the labor force.
The less self-supply there is in a given category the greater
is the outflow of daughters from this origin category to other oc
cupational destinations.

The five occupational categories with the

least self-supply, as Table 3*2 shows, are salesworkers, craftsmen,
laborers, farmers, and farm laborers.

Fathers in these five cate

gories supply more than 93 P^r cent of their daughters to other
destinations.

Note that among these five categories are the lowest

white-collar category, the lowest blue-collar category, and the
lower of the two farm categories.

Daughters of men in occupations

near the bottom of one of the three broad occupational groupings
seemingly have exceptional opportunities for mobility.

In contrast,

professionals, second only to clerical workers, reveal a large

■'■Robin, op. cit.
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degree of self-supply and therefore fathers in this category are
less likely to supply daughters to other occupational destinations.
The growth and prestige of this occupational category undoubtedly
serves to restrict the outflow of its daughters.
As stated in the introduction to this section, there is a
second question to be dealt with when considering the process of
supply, namely:

what proportion of daughters do the various occu

pational origins supply to a given occupational destination cate
gory?

Answering this question involves an analysis of Table 3*2 by

column; that is, viewing each destination category separately.

The

concern here is with a comparison of the extent to which each origin
supplies daughters to a given destination.
Analyzing Table 3*2 by column indicates that in six out of the
ten instances, the factor of self-supply provides the largest per
centage in each destination’s column.
craftsmen, service, and laborers.)

(The exceptions are sales,

Further, the values in each

column (destination category) tend to decrease with movement away
from the diagonal, thus showing the largest percentages in the
various destination categories belong to occupational origin cate
gories similar in ranking.

Both of these findings are again rough

indications of the general tendencies toward self-supply and shortdistance movement.
Table 3*3 which will be utilized to answer the third question
m
posed at the beginning of this section shows what proportion of the
females in each occupational category was recruited from the various
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TABUS 3.3 MOBILITY FROM FATHER'S OCCUPATION TO DAUGHTER'S OCCUPATION:
INFLOW PERCENTAGES (N=237l)
Father's
Daughter's Occupation
Percent in
Occupation
Prof.
Man.
Cler.
Dales
Craft. Oper»
Serv.
Lab.
Farm.
F. Tab.
Origins
Prof.

15 .0*

6.8

6.3

6.3

.0

2.5

3.6

.0

.0

.0

6.0

Managers

20.6

22.7 *

16.1

13.8

19.6

6.0

6.2

9.5

.0

2.6

12.7

Clerical

5.3

1.5

5 .0*

2.9

.0

1.9

1.4

4.8

.0

.0

3.1

Sales

3.2

If.6

5.1

2 .9 *

2.2

1.9

2.0

A. 3

.0

.0

3.3

14.4

15.2

25.3

20.7

19.6*

20.1

17.9

19.1

.0

2.6

19.6

Operatives

8.8

12.9

Ilf.6

10.3

17.4

22.2*

13.9

.0

.0

2.6

14.2

Service

3.8

1.5

3-9

3.5

If.U

5.3

4.8

.0

2.6

4.1

Laborers

2.1

5.3

5.3

3.5

15.2

5.5

10.7

19.1*

.0

7.7

6.2

26.8

28.8

17.2

33.9

19.6

32.1

36.5

23.8

74.4

29.0

.0

.8

1.1

2.3

2.2

2.5

3.4

4.8

.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0

Craftsmen

Farmers
Farm Lab.
Total

* Diagonal Cells

4.6*

100.0*

7.7*
100.0

1.9

100.0

occupational origin categories.

These inflow percentages, computed

vartically, indicate, for example, that every occupational destina
tion category has recruited more than 17 per cent of its personnel
from the daughters of farmers.

Blau and Duncan,^ noting the same

finding for males, advance three major reasons for this:
large size of the farm category in the past:

(l) the

in 1$&0 it still ac

counted for 1V.7 per cent of the total lahor force; (2) the rapid
decline in the number of farmers in recent decades; and (3) the very
high fertility of farmers.

These same reasons can be tentatively

forwarded in the case of females with the possible addition of a
fourth, namely, the lack of appeal of farming as an occupation for
females.
The less self-recruitment there is in an occupational category, the more it must rely on the inflow of female workers re
cruited from other occupational origins.

Table 3*3 shows that the

three occupational categories with the largest inflow of outsiders,
gaining 95 per cent or more of their female personnel from other
origins, are clerical workers, sales workers, and service workers.
Farmers, conversely, disclose by far the highest rate of self
recruitment, recruiting zero per cent of their female workers from
different origins, while no other occupational category recruits
less than 77 per cent from other origins.
The five occupational categories characterized by the highest

■^op. cit., p. 38.
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rates of inflow of female personnel recruited from other occupa
tional origins in the last generation are clerical workers, salesworkers, operatives, laborers, and farm laborers.

Note that only

three of these five categories, salesworkers, laborers, and farm
laborers also are characterized by a high rate of outflow.

Thus

the lowest ranked occupational categories in the three major occu
pational groupings of white-collar, blue-collar, and farming may be
considered the distributors of female workers in the occupational
structure.

Disproportionate numbers of females move into their

ranks from different origins, as well as disproportionate numbers
moving from their ranks to other destinations.

The distributing oc

cupational categories are channels for upward mobility, into which
successful daughters from lower origins tend to move and from which
successful daughters tend to move to higher destinations.

In addi

tion, they provide a net to catch the downwardly mobile daughters
of higher white-collar and blue-collar origins, so enabling them to
retain their white-collar and blue-collar statuses respectively.

Intergenerational Supply and Recruitment:

Concentration

The analysis of intergenerational supply and recruitment, up to
this point, has been concerned with analyzing the "volume" of supply
and recruitment.

As a result, Table 3*2 (outflow percentages) and

Table 3.3 (inflow percentages) have been presented in the form of
percentages.

A further important aspect of supply and recruit

ment, however, is "concentration" of supply and recruitment.

This
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section deals with this phenomenon of "concentration".^
Whatever the volume of outflow or inflow, it may range from
highly concentrated to highly dispersed.

The outflow from a par

ticular origin may "become concentrated to supply primarily a few
occupational categories or disperse to supply many different occu
pational categories.

Similarly, the inflow of female workers into

a particular destination may "be recruited either from a narrow base
of a few origins or from a wide range of different origins.

Al

though the volume of supply and recruitment to any given occupa
tional category depends directly on the number of daughters whose
fathers are found in that occupational category, the degree of con
centration of supply and recruitment do not.

In other words, the

concern here is not specifically with how many daughters have left
their fathers' occupational categories, or with the number of
daughters recruited into occupational categories other than their
fathers', but rather with the degree of concentration in supply and
the degree of concentration in recruitment.

A measure of this

phenomenon of concentration has been developed by Blau and Duncan
and will be utilized in the following analysis.
To illustrate the construction of this measure, let us consider
the outflow from father's occupational category to daughter's occu
pational category as presented in Table 3-2.

Of the daughters of

■'"Blau and Duncan chose to approach their data from the opposite
perspective, i.e., dispersion. We feel, however, it is less con
fusing in view of what follows to approach our data from the per
spective of concentration.
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professionals, 35*9 per cent intered this same occupational cate
gory, 6.3 per cent became managers, 29-6 per cent took clerical
jobs, and 7-5 per cent vent into sales work.

The corresponding

percentages for all females (bottom row) are 1^.3> 5.6, 28.0, and
7*3.

Notice that these four occupational categories are the only

ones in which females with professional origins are over-represented
that is, constitute a higher proportion than in the total population
Thus the outflow percentage for each of these four categories is
larger than its corresponding percentage for all females (bottom
row).

By simply summing the differences between these corresponding

percentages, an index of the degree of concentration of supply is
obtained.

Therefore, the degree of concentration of supply of

daughters of professionals is (35.9 - 1^.3) plus (6.3 - 5*6) plus
(29.6 - 26.0) plus (7.8 - 7.3) which equals 2b-.k.
The range of values this measure can take makes its meaning
apparent.

If father’s occupation exerts no influence and the

destination of daughters from a given occupational origin is iden
tical with that of the entire population, the index value is zero.
Conversely, if all daughters from a given origin were concentrated
in a single destination, the index value would be close to 100.0:
specifically, as much short of 100.0 as the per cent of the total
population in this destination.

This index then, here labelled the

index of concentration of supply, indicates how much more concen
trated the destinations of females from a particular origin are
compared to all females in the sample.

A high value indicates high
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concentration, while a low value indicates high dispersion.

The

corresponding index of concentration of recruitment for inflow in
dicates how concentrated the origins of females in each occupation
al destination are.
Before actually computing the index, an adjustment has been
made.

This is to exclude all females in the same category as their

fathers.

If this were not done, the index would be strongly in

fluenced by occupational inheritance, whereas what is under con
sideration here is the outflow and inflow into different occupa
tional categories.
The refined measures of concentration of supply and recruit
ment are presented in Table

Column 1 of this table gives the

indices for concentration of supply, while column 2 relates the in
dices for concentration of recruitment.

For example, the data in

column 1 show that daughters of clerical workers are supplied in
the most concentrated fashion in the next generation, while daugh
ters of craftsmen are supplied in the most dispersed manner.

The

data in column 2 indicate that farm laborers are recruited from
the most concentrated occupational origins, whereas salesworkers
are recruited from the most dispersed occupational origins.
It is obvious that the various cases of concentration of
supply and concentration of recruitment are not identical.for the
same categories.

In fact, they are not even related; a Spearman's

rho performed on the data in Table 3*^ yielded no relationship.
The data pertaining to concentration of supply (column l)
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TABLE 3.4 INDEXES OF CONCENTRATION OF SUPPLY AND RECRUITMENT
BETWEEN DESTINATION OF VERTICALLY MOBILE FEMALES AND
DISTRIBUTION EXPECTED ON THE MODEL OF QUASI-INDEPENDENCE,*
FOR SPECIFIED ORIGIN OR DESTINATION
Concentration
Concentration
of .Supply
of Recruitment

1
Occ. of Origin
or Destination

Father's Occ. to
Daughter's Occ.

2
Daughter's Occ.
from Father's Occ.

Prof.

25.2

16.8

Managers

24.0

17.7

Clerical

39-2

17.9

Sales

24.5

8.1

Craftsmen

10.0

36.2

Operatives

17.8

18.8

Service

23.8

15-5

Laborers

19.1

26.1

Farmers

13.4

.0

Farm Lab.

31.3

50.3

* The use here of the term quasi-independence refers to the
fact that non-mobile females have been excluded in the calcu
lation -of this index.

reveal an interesting point.

If the magnitudes of the indices for

white-collar occupational categories (professional through sales)
are compared with the magnitudes of the indices for blue-collar
occupational categories (craftsmen through laborers), it becomes
evident that, overall, the indices for white-collar occupational
categories are larger.

Thus, the white-collar grouping supplies

daughters in a more concentrated fashion than does the blue-collar
grouping.

This finding has important theoretical implications which
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will be discussed in a later chapter.
Column 2 of Table
tern.

however, does not exhibit the same pat

There does not appear to be an overall difference between

white-collar occupational categories and blue-collar occupational
categories in terms of the magnitudes of their indices of concen
tration of recruitment.

If anything, the blue-collar grouping is

somewhat more concentrated in terms of recruitment than the whitecollar grouping.

Mobility and Grouping Boundaries

What is the direction of mobility among occupational cate
gories for females in the occupational structure?

Is it primarily

upward movement or downward movement or a combination of the two?
The answer to this question is an integral element to an under
standing of females’ patterns of movement within the occupational
structure.

Therefore, the first part of this section analyzes the

specific direction of movement among occupational categories for
females.

From there, the analysis moves to a consideration of the

related question as to whether there are any empirically defined
boundaries for upward mobility or downward mobility of females with
in the occupational structure.
To answer the question of the direction of mobility, only
mobility between a given occupational category and any higher one
is computed; that is, the supply of females from given origins into
any higher destinations, and the supply of females to given destin
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ations from any higher origins.

The observed number of females in

each of these categories is divided by the number expected on the
assumption of independence when the cells for non-mobile females
are excluded from the computation.

The index obtained, which re

fers to the excess over expectations'in the supply to higher or the
supply from higher occupational categories, is presented in Table
3-5•

Column 1 presents the index of upward mobility and column 2

the index of downward mobility, because only mobility between
given occupational categories and all those above are considered
in either case.

The values for supply to lower and supply from

lower occupational categories are inverse functions of those shown
and hence are not considered.
The first pattern exhibited in Table 3*5 is that the values
for both supply to and the supply from higher occupational cate
gories generally decrease as the status rank order of occupational
categories is descended.

The higher the status of an occupational

category, the more the flow of female personnel between it and
higher categories in both directions exceeds the volumn expected
on the assumption of quasi-statistical independence.

This finding

indicates more snort-distance than long-distance movement.

There

are, nevertheless, some definite exceptions to the pattern.

Thus,

clerical workers experience more upward mobility than managers
(column l).

In addition, the supply of females to farm laborers is

higher than the supply to the blue-collar categories, which is
indicative of more downward mobility,

(it should be stated,
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TABLE 3.5 SUPPLY TO ADD FROM HIGHER RANKING OCCUPATIONAL
CATEGORIES: RATIO OF OBSERVED FREQUENCY TO FREQUENCY EXPECTED
ON THE MODEL OF QUASI-INDEPENDENCE_________________
Upward Mobility
Downward Mobility

1
Occupational
Category

Father's Occ. to
Daughter's Ccc.

2
Father's Occ. to
Daughter’s Occ.

Prof.

---

---

Managers

1.88

2.05

Clerical

2.63

1.37

Sales

l.kk

1.2lf

Craftsmen

1.06

.96

Operatives

1.21

Service

1.30

.db

Laborers

1.01

.99

.97

.00

1.02

1.02

Farmers
Farm Lab.

however, that the frequencies in the appropriate cells and marginals
here are extremely small for this category.

As a result, this find

ing should be viewed with more caution than if the N for the study
were larger.)
Of special interest in Table 3-5 is the finding for supply from
higher occupational categories (column 2) that all blue-collar occu
pational categories have values less than 1.0.

Yet for supply to

higher categories, the same four blue-collar occupational categories
have values higher than that expected on the assumption of quasi
independence.

This finding indicates that there is substantially

more upward mobility from blue-collar origins to white-collar
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destinations than downward mobility from white-collar origins to
blue-collar destinations.
A surprising aspect of the outflow values (column l) is that
the majority of them reveal an excess of upward mobility.

Most of

these values are greater than 1.0, the only exception being the
higher farm category.

The supply of female personnel from various

origins is predominately in the upward direction.
source of all this upward mobility?

What is the

Blau and Duncan,! who found

the same pattern for males, attribute it to a decreasing need for
workers in farming and menial labor occupations and an increasing
need for workers in the higher status occupations.

The resulting

pull at the top of the occupational structure has created a chain
reaction of short-distance movement throughout the entire occupa
tional structure.
As stated, there is a second question to be considered in this
section, namely:

are there any empirically derivable boundaries

for upward mobility or downward mobility of females within the
three major occupational groupings?

To answer this question, the

mobility ratios presented in Table 3*1 for the ten cross-classified
occupational categories have been recalculated for the three cross
classified major occupational groupings of white-collar, bluecollar, and farm.

Therefore, instead of having a matrix of 100

^op. cit., p. 66.
^Boundary is here defined as movement less than that expected
on the assumption of statistical independence.
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mobility ratios (Table 3•!•).> we r-Ow have a matrix of nine mobility
ratios (see Table 3-6).
The data on intergenerational movement in Table 3*6 initially
indicate that the mobility ratios along the major diagonal are dis
proportionately large (cells A, E, I).

Females in farming with

farming origins exhibit the largest value,, 2.91.

They are

followed by females in white-collar occupations with white-collar
origins who have a mobility ratio of l.bO.

Finally, females in

blue-collar work with blue-collar origins show the lowest mobility
ratio of the three, l.lk.

These large values along the major

diagonal are again reflections of the tendencies toward occupational
inheritance and short-distance movement for females in the occupa
tional structure.
Table 3*6 shows that there are two boundaries for movement of
females with white-collar origins.

First, a boundary exists between

white-collar origins and blue-collar destinations since the flow of
female workers between these two groupings yields a mobility ratio
of .55 (B), half the expected frequency on the assumption of statis
tical independence.

Second, an even stronger boundary is in evi

dence between white-collar origins and farming destinations because
the flow of female workers between these two exhibits a mobility
ratio of only .20 (C).

Both of these boundaries for movement of

women with white-collar origins are boundaries for downward movement.
Two boundaries again exist for movement of women with bluecollar origins.

First, a boundary exists between blue-collar
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TABLE 3.6 MOBILITY FROM FATHER'S OCCUPATION TO DAUGHTER'S OCCUPATION IN TERMS OF THE THREE
CROSS-CLASSIFIED MAJOR OCCUPATIONAL GROUPINGS: RATIO OF OBSERVED FREQUENCIES TO FREQUENCIES
EXPECTED ON THE ASSUMPTION OF INDEPENDENCE____________________________________________________
Father’s
Daughter's Occupation
Occupation
Prof.
Man.
Cler.
Sales
Craft.
Oper.
Serv.
Lab.
Farm.
F. Lab.
Prof
Managers
20
Clerical
Sales
Craftsmen
Operatives
93
Service
Laborers
Farmers
vq

1.18

* Diagonal Cells

oo

origins and farming destinations since the mobility ratio for this
movement is .35 (F).

This is a boundary for downward movement.

Second, a boundary further exists between blue-collar origins and
white-collar destinations, because the mobility ratio denoting this
flow of female workers is less than that expected under the
assumption of statistical independence, that is, .93 (D).
boundary for upward movement.

This is a

It is important to note that the

boundary for downward movement here is considerable stronger than
the boundary for upward movement.

In other words, there is pro

portionately more upward mobility from blue-collar origins to whitecollar destinations than downward mobility from blue-collar origins
to farming destinations though neither exceeds chance (l.O).
There is only one boundary in evidence for movement of women
with farming origins.

The boundary exists for upward movement

from farming origins to white-collar destinations since the mobility
ratio for this flow of female workers is .79 (G).

However, a

boundary is not in evidence for movement from farming origins to
blue-collar destinations because the mobility ratio for this move
ment, 1.18, is greater than that expected under the assumption of
statistical independence.

Thus, farming origins is the only origin

grouping which does not show two boundaries for movement of female
workers.
In summary, we have reported the following boundaries for
movement in the female occupational structure.

For white-collar

origins, two boundaries exist for downward movement:

(l) between

white-collar origins and blue-collar destinations, and (2) between
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white-collar origins and farming destinations.

For blue-collar

origins, one boundary exists for downward movement, and another
boundary exists for upward movement:

(l) between blue-collar

origins and farming destinations, and (2) between blue-collar
origins and white-collar destinations.

For farming origins, one

boundary exists for upward movement, namely, between farming origins
and white-collar destinations.

If the mobility ratios denoting the

relative, not absolute, amount of movement across these boundaries
are compared, it becomes evident that in all cases the boundaries
for downward movement are stronger than the comparable boundaries
for upward movement.

Thus the mobility ratio for downward move

ment between the white-collar origins and blue-collar destinations
is only .55 (S), as opposed to .93 (D) for upward movement between
the two.

Further, the mobility ratio for downward movement between

white-collar origins and farming destinations is .20 ( c ) , over
against that of .79 (o) for upward movement between the two.
Finally, the motility ratio for downward movement between bluecollar origins and farming destinations is .35 (7), in contrast to

1.18 (H) for upward movement between the two.^ This finding is a
reflection of the finding already reported on earlier in this
section; namely, there is more upward mobility than downward mobil
ity for females in the occupational structure.

xIt is realized that a boundary does not exist for upward
movement between farming origins and blue-collar destinations.
The figure is simply utilized for the sake of comparison.
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One further point should "be made about Table 3*6.

If the

boundaries for upward and downward movement are combined, two gen
eral barriers become evident for movement of females in the occu
pational structure.

The first is a barrier between the white-

collar occupations and the occupations of both blue-collar and
farming.

This is represented by the double line drawn between the

destination categories of sales and craftsmen in Table 3.6,

Thus,

the white-collar occupations as an origin grouping do not show
proportionate downward mobility into either blue-collar occupa
tions or farming occupations.

Further, the white-collar occupa

tions as a destination grouping do not show proportionate upward
mobility from either blue-collar occupations or fanning occupa
tions.

A second barrier exists between the blue-collar occupa

tions and the farming occupations.

This is represented by the

double line drawn between cells E and F in Table 3*6*

Thus the

blue-collar occupations as an origin grouping do not show propor
tionate downward mobility into farming.

However, the blue-collar

occupations as a destination grouping do show more than propor
tionate mobility from the fanning occupations.

As a result, we

might refer to the barrier between blue-collar and farming occupa
tions as one-way restrictive (shows only less than proportionate
downward mobility), while the barrier between white-collar occupa
tions and the other two groupings is two-way restrictive (shows
both less than proportionate upward mobility and downward mobility).
This section has presented an analysis of the direction of
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mobility and further dealt with the question as to whether there
are any empirically defined grouping boundaries for movement of
females within the occupational structure.

It is interesting to

note that Table 3*5> used in the analysis of direction of mobility,
and Table 3.6, used in the analysis of grouping boundaries essen
tially support one another, though the former table was calculated
excluding the factor of occupational inheritance and the latter
table including this factor.

Both tables indicate:

(l) short-

distance mobility exceeds long-distance mobility, (2) there is pro
portionately more upward mobility than downward mobility, and
(3) there is proportionately more upward mobility from blue-collar
origins to white-collar destinations than downward mobility from
white-collar origins to blue-collar destinations.
This chapter has presented the intergenerational mobility pat
terns of females within the American occupational structure.
marized are the findings of this chapter.

Sum

First, the section deal

ing with the flow of female workers indicates the following mobil
ity characteristics for females:

(l) occupational inheritance is

greater than that expected on the assumption of statistical inde
pendence, (2) nevertheless, a large amount of mobility is present,
(3) upward mobility is more prevalent than downward mobility, and
(4) short-distance mobility occurs more often than long-distance
mobility.

Second, the section concerned with the volume of supply

and recruitment initially reiterates the general themes of occupa
tional inheritance and short-distance movement, and then shows that
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the lower occupational categories in the three major occupational
groupings of white-collar, blue-collar, and farming are the dis
tributors of female workers in the occupational structure.

Third,

the section examining the concentration of supply and recruitment
reports that the white-collar occupational categories are more
concentrated in terms of supply than are the blue-collar occupa
tional categories, but this finding does not hold for concentration
of recruitment.

Lastly, the section presented to deal with the

problem of direction of mobility and class boundaries first indi
cates in a more rigorous fashion that the dominant direction of
mobility is upward, and then shows that there is a two-way re
strictive barrier between the white-collar grouping and the other
two groupings, while there is only a one-way restrictive barrier
between the blue-collar grouping and the farming grouping.
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CHAPTER IV

PATTERNS OF MOVEMENT FOR MALES IN THE OCCUPATIONAL STRUCTURE

Introduction

This chapter presents the intergenerational mobility patterns
of males within the American occupational structure.

These pat

terns will he examined by an analysis parallel to that of females
in Chapter III.

The mobility characteristics of males will be

considered initially.

Following this, the two aspects of inter

generational supply and recruitment will be analyzed for males;
namely, volume and concentration.

Finally, the question of the

existence or non-existence of empirically defined boundaries for
movement of males within the occupational structure will be dealt
with.

Again, this third problem will involve a specific determin

ation of the direction of mobility.
The section format for this chapter will be similar to the
immediately preceding chapter with one addition; there will be a
concluding section comparing the mobility patterns of females with
those of males.

The tables presented in this chapter will parallel

in form and sequence those for females in Chapter III.
Before moving into the analysis, one point from Chapter II
should be reiterated.

This is that the data utilized in this

chapter to describe male patterns of movement in the occupational
structure have been obtained from the study by both Blau and

87
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Duncan.^- The choice of this analysis, though others were available,^
provides the most meaningful comparisons between female and male
patterns of movement, since the research of Blau and Duncan was
used as the model for the analysis of female workers in the pre
ceding chapter.

The Flow of Male Workers

Is mobility present for males within the occupational
structure?

If so, it is primarily upward or downward movement?

Does long-distance or short-distance mobility predominate?

Through

an analysis of Table 4.1, which presents the intergenerational
matrix of movement from occupational origin (father’s occupation)
to occupational destination (son's occupation) in- the form of mobil
ity ratios, answers to these questions will be obtained.
A theoretical model of perfect mobility, defined by statistical
independence of occupational origins and occupational destinations,
provides the baseline against which all mobility ratios in Table 4.1
are compared.

If perfect mobility were the case for males in the

■^op. cit., p. 496. As noted in Chapter II, Blau and Duncan's
original 17 occupational categories were collapsed into the 10 Cen
sus categories in order to make their data comparable to the NORC
data.
^The NORC data for males could have been analyzed in this chap
ter. However, the use of Blau and Duncan's data allows the analysis
of an independent national sample of males which can be compared
with the analysis of females' occupational mobility derived from
the NORC data. Tables for the NORC males, comparable to those pre
sented in this chapter for Blau and Duncan males, are found in the
Appendix.
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TABLE 1.1 MOBILITY FROM FATHER'S OCCUPATIOI1 TO SON'S OCCUPATION:
RATIO OF OBSERVED
FREQUENCIES TO FREQUENCIES EXPECTED ON THE ASSUMPTION OF INDEPENDENCE (N=33972)_____
S on's Occupation
Father1s
Lnb.
F . Lab.
Serv.
Sales
Craft.
Oper.
Prof.
Man.
Cler.
Farm.
Occupation
Prof.

la.2*

1.1

1.0

is!

.If

.6

.6

.3

•0
t-

.2

Managers

LJ.

2.1*

1.1

1.8

.7

.5

•5

•3

•0

.2

Clerical

2.2

1.1

1.5 *

1.5

.8

.5

1.1

.5

.2

.0

Sales

1.5

1.8

.9

2.9*

.6

.6

.6

.3

.3

.1

Craftsmen

1.0

1.0

1.2

.9

1.1*

.9

.9

.7

.1

.2

Operatives

.9

.8

1.0

.8

l.l

l.lr*

1.1

1.2

.2

.5

Service

.8

.9

1.1

1.1

1.0

1.1

2.0*

1.0

.2

.1

Laborers

.5

.5

1.2

.7

1.1

l.l

kil

2.2*'

.2

.6

Farmers

.1

.7

.7

.5

.9

l.l

1.0

Farm Lab.

.2

•9

.6

.1

1.0

1.1

, 1 .5.....

2.1

3 .0 *

2^1

1.1

9-9*

* Diagonal Cells
Source:

Blau and Duncan, op. cit., p. I 96 .

<X>

vo

occupational structure, each destination category would have the
same distribution of origins as the total population, each origin
category would hare the same distribution of destinations as the
total population, and all indices in Table 4.1 would be 1.0.
If occupational inheritance, the opposite of perfect mobility,
were the dominant factor, all males would be located in the ten
cells on the major diagonal.

Obviously, this is not the case since

89 of the off-diagonal cells contain male workers.

A considerable

amount of movement from father's occupational category is thus
indicated for males in the occupational structure.
A rough indication of the dominant direction of mobility is
the number of underscored mobility ratios lying on either side of
the major diagonal.

The underlined values to the left of the dia

gonal, which denote disproportionate upward mobility (over 1.0)
exceed by more than two to one (21:9) those to the right, which
denote disproportionate downward mobility.

Thus, by this rough in

dicator, upward mobility is more prevalent for males in the occu
pational structure than is downward mobility.
Short-distance movement surpasses long-distance movement.

Most

of the underscored mobility ratios are concentrated around the major
diagonal, marking short-distance mobility.

There are a few areas

near the upper right and lower left corners which indicate some
longer distance mobility.

The mobility ratios usually are greatest

on the diagonal and decrease with movement away from it.

In general

then, the closer two occupational categories are in rank, the
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greater is the intergenerational flow of male workers between them.
Nevertheless, there are numerous exceptions to this general
tendency for the flow of male workers to occur between occupational
categories of similar ranking.

For example, Blau and Duncan^- state

these exceptions reflect industrial lines which constitute
stronger barriers to mobility than do skill levels within an
industry.
In summary, the data in Table k.l have indicated the following
mobility characteristics for males:

(l) in all cases occupational"

inheritance is greater than that expected on chance occupational
destinations, i.e., the assumption of statistical independence,
(2) however, a large amount of mobility is still present, (3) in
stances of upward mobility are more prevalent than instances of
downward mobility, and (k) short-distance movement is more frequent
than long-distance movement.

Intergenerational Supply and Recruitment:
Volume and Direction

The questions which will be under consideration in this section
are:

(l) what is the outflow of male workers supplied by each occu

pational origin category to the various destination categories,
(2) what proportion of sons does each occupational origin category
supply to a given occupational category, and (3) what is the inflow
of workers recruited from the various occupational origin categories

^For further discussion of this point see op. cit., p. 37.
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by each occupational category?

The first two of these questions

deal with supply, while the last is concerned with recruitment.
Table \.2 presents the matrix of horizontally computed outflow
percentages.

The first question to be answered through an analysis

of this table is:

what proportion of its sons does a given social

origin category supply to each of the various occupational destin
ation categories?

This involves analyzing the table by row; that

is, viewing each origin category separately.
Generally, the percentages in Table h.2 are highest or nearly
highest in the major diagonal and decrease with movement away from
it.

This reflects a tendency for social origin categories to supply

their sons to the same occupational category in the next genera
tion (self-supply).

It further indicates that if there is movement,

it is more likely to be short-distance movement.

To illustrate

these two points the percentages on either side of that percentage
on the diagonal are added for each origin category.

(For the pro

fessional category, the two percentages to the right of the diagonal
are taken, since there is not a percentage to the left of the dia
gonal for this category.

Similarly for farm laborers, the two per

centages to the left of the diagonal are taken, since there is not
a percentage to the right of the diagonal for this category.)

The

three summed adjacent percentages for each origin category from
professionals through farm laborers are 65.h, 62.8, 35*2, 33»1>

51.6, 38.3, 2k.5, 30.6, and 29.8 respectively. Now, if there were
equal supply of male workers to each destination category from each
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TABLE 4.2 MOBILITY FROM FATHER’S OCCUPATION TO SON'S OCCUPATION:
OUTFLOW PERCENTAGES (n = ^ 9 7 2 )
Son' s Occupation
Father's
Farm,
F. Lab. Total
Serv.
Lab.
Craft. Oper.
Sales
Man.
Cler.
Occupation
Prof.
Prof.

1*1.0*

17-5

6.9

9.0

8.7

10.3

3-1

2.0

1.2

.4

100.0

Managers

21.6

34.1*

7.1

9.1

13-9

8.5

2.5

1.9

1.0

.3

100.0

Clerical

28.1

17.8

9.6*

7.8

16.9

9.2

6.1

3.0

1.4

.0

100.0

Sales

19.5

30.0

6.2

15 .0*

11.9

10.4

3.2

2.1

1.7

.1

100.0

Craftsmen

13.0

16.5

7.8

4.7

29.4*

17.5

5.1

4.8

.8

.4

100.0

Operatives

11.7

12.2

6.6

4.4

23.8

25.9*

5-9

7.5

.9

.9

100.0

Service

10.1

14.2

9.5

5.7

21.0

20.9

11.1*

6.3

1.0

.2

100.0

Laborers

5-9

8.0

8.0

3.6

22.5

26.3

9.1

14.2*

1.2

1.1

100.0

Farmers

5.3

11.5

4.7

2.5

19.7

20.5

5.2

8.5

17.8*

4.3

100.0

Farm Lab.

2.3

7.5

3.8

2.0

20.5

26.0

8.1

13.4

6.2

10.2*

100.0

Percentage
in Various
12.9
Destinations

16.2

6.6

5.2

20.8

18.6

5.5

6.5

5.9

1.8

100.0

* Diagonal Cells
Source:

Blau and Duncan, op. cit., p. 496 .

9b

origin category, a value of 30*0 per cent would be expected for the
summed adjacent percentages for any three origin categories.

How

ever, it can be seen that every origin category and its two adjacent
categories exhibit a value in excess of 30.0 per cent, except
laborers and farm laborers.

As a result, the general tendencies

toward self-supply and short-distance movement are again supported
by the outflow percentages for males in Table h.2.^
The less self-supply there is in a given category the greater
is the outflow of sons from this origin category to other occupa
tional destinations.

The five occupational categories with the

least self-supply, as Table b.2 indicates, are the two lowest whitecollar, the two lowest blue-collar, and the lower of the two farming
categories.

Fathers in these three categories supply 85 per cent

or more of their sons to other destinations.

Sons of men in occu

pations near the bottom of one of the three broad occupational
groupings seemingly have exceptional opportunities for mobility.
In contrast, professionals reveal the largest degree of self-supply
and therefore fathers in this category are less likely to supply
sons to other occupational destinations.

Blau and Duncan

attribute

this restriction on the outflow of sons from this category to its
recent growth and high prestige.
As stated in the introduction to this section, there is a

^•Again, there are inconsistencies with these general patterns.
For discussion of these inconsistencies and the reasons involved see
loc. cit., p. 29.
2loc. cit., p. h0.
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second question to be dealt with when considering the process of
supply, namely:

what proportion of sons do the various occupa

tional origins supply to a given occupational destination category?
Answering this question involves an analysis of Table b.2 by
column, that is, viewing each destination category separately.
The concern here is with a comparison of the extent to which each
origin supplies sons to a given destination.
Analyzing Table h.2 indicates that in every instance but one,
the factor of self-supply provides the largest percentage in each
destination's column.

(This exception is operative where the

origin category of laborers sends 26.3 per cent of its workers into
operatives, whereas the origin category of operatives sends but
25.9 per cent of its workers into operatives.)

Further, the values

in each column (destination category) tend to decrease with move
ment away from the diagonal cell, thus showing the largest per
centages in the various destination categories belong to occupa
tional origin categories similar in ranking.

Both of these findings

are again rough reflections of the general tendencies toward self
supply and short-distance movement.
Table h.3 will be utilized to answer the third question posed
at the beginning of this section.

This table presents the vertical

ly computed inflow percentages for males, and shows what proportion
of males in each occupational destination category was recruited
from the various occupational origin categories.
The less seIf-recruitment there is in an occupational category, the more it must rely on the inflow of male workers recruited
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TABLE 4.3 MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION;
INFLOW PERCENTAGES (14=33972)
Percent in
S o n 's Occupation
Father's
Farm.
F. Lab.
Origins
Serv.
Lab.
Craft.
Oper.
Cler.
Sales
Man.
Occupation
Prof.
Prof.

15.3*

5.2

5.0

8.4

2.0

2.7

2.7

1.4

1.0

1.0

4.8

Managers

19.8

24.7*

12.6

20.6

7.9

5A

5A

3.4

2.0

2.1

11.8

Clerical

7.4

3.7

5. O ’*

5.1

2.8

1.7

3.8

1.6

.8

.0

3A

Sales

6.1

7A

3.7

11.7*

2.3

2.2

2A

1.3

1.2

.3

4.0

Craftsmen

18.6

18.8

21.7

16.9

26.1*

17.3

17 A

13.6

2.5

3.7

18.5

Operatives

i4.o

11.6

15.5

13.1

17.7

21.5*

16.7

17.8

2.5

7.8

15.4

Service

3.8

4.2

6.9

5.3

4.8

5A

4.6

•9

.6

4.8

Laborers

3.0

3.2

7.9

4.5

7.1

9.2

10.8

14.1*

1.4

4.0

6.5

H.5

19.9

19.9

13.4

26.5

30.7

26.9

36.4

84.9*

64.8

28.0

.5

1.3

1.7

1.1

2.8

3.9

4.2

5.8

3.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0

Farmers
Farm Lab.
Total

9.7*

15.7*
100.0

2.8
100.0

* Diagonal Cells
Source:

Blau and Duncan, op. cit., p. 496.

vo

ov

from other occupational origins.

Table ^.3 shows that the occupa

tional category with the largest inflow of outsiders, gaining 95
per cent of its workers from other origins, is clerical workers.
Farmers, conversely, disclose by far the highest rate of selfrecruitment, recruiting less than 16 per cent of their male workers
from different origins, while no other occupational category re
cruits less than 73 per cent from other origins.
The five occupational categories characterized by the highest
rates of inflow within their respective occupational groupings are
the two lowest white-collar, the two lowest blue-collar, and the
lower of the two farm categories.

These occupational categories,

clerical workers, salesworkers, service workers, operatives, and
farm laborers correspond to those formerly discussed occupational
categories characterized by a high rate of. outflow of male workers.
Thus, the lower occupational categories in the three major occupa
tional groupings of white-collar, blue-collar, and farming may be
considered the distributors of male workers in the occupational
structure.

Disproportionate numbers move into their ranks from

different origins, as well as disproportionate numbers moving from
their ranks to other destinations.

The distributing occupational

categories are channels for upward mobility, into which successful
sons from lower origins tend to move and from which successful sons
tend to move to higher destinations.

In addition, they provide a

net to catch the downwardly mobile sons of higher white-collar and
blue-collar origins, so enabling them to retain their white-collar
and blue-collar statuses respectively.
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Intergenerational Supply and Recruitment:

Concentration

The analysis of intergenerational supply and recruitment, up
to this point, has been concerned with analyzing the volume of sup
ply and recruitment.

This section, however, shifts to a consider

ation of the concentration of supply and recruitment.

Whereas the

section dealing with volume of supply and recruitment was specifi
cally concerned with how many sons had left their fathers’ occupa
tional categories in relation to the number who had remained in
their fathers’ categories, or with how many sons were recruited
into occupational categories other than their fathers’ in relation
to the number recruited into the same categories as their fathers;
this section will disregard self-supply and self-recruitment and
focus on the degree of concentration in supply and recruitment of
the sons who either have moved out of their fathers' categories or
have moved into categories other than their fathers’.
Table h.h presents the indices of concentration of supply and
recruitment.^-

Column 1 of this table gives the indices for concen

tration of supply while column 2 relates the indices for concentra
tion of recruitment.

Keeping in mind that a high value of the in

dice is to be interpreted as high concentration, it can be seen that
column 1 shows that the outflow of sons of managers is most concen
trated in respect to occupational destinations, while the sons of
service workers have become the most dispersed as adults.

Further,

•'•For construction of this index see Chapter III, pp. 72-3 -
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Prof.

27.6

27.4

Managers

30.6

18.0

Clerical

24.1

14.8

Sales

28.9

23.5

Craftsmen

22.1

19.5

Operatives

20.0

21.7

Service

11.4

12.2

Laborers

23-7

21.8

Farmers

16.2

30.1

Farm Lab.

ro
CO
^0

TABLE 4.4 INDEXES OF CONCENTRATION OF SUPPLY AND RECRUITMENT
BETWEEN DESTINATION OF VERTICALLY MOBILE MALES AND
DISTRIBUTION EXPECTED ON THE MODEL OF QUASI-INDEPENDENCE,*
FOR SPECIFIED ORIGIN OR DESTINATION
Concentration
Concentration
of Recruitment
of Supply
1
2
Father's Occ.
Occ. of Origin
Son's Occ. from
to Son's Occ.
or Destination
Father's Occ.

47.0

* The use here of the term quasi-independence refers to the
fact that non-mobile males have been excluded in the calcu
lation of this index.
Source:

Blau and Duncan, op. cit., p. 496.

column 2 indicates that farm laborers are recruited from the most
concentrated occupational origins, whereas service workers are re
cruited from the most dispersed occupational origins.
It is obvious that various cases of concentration of supply
and concentration of recruitment are not identical for the same
categories.

A Spearman's rho performed on the data in Table 4.4

yields no relationship.
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The data pertaining to concentration of supply (column l) re
veal an interesting point.

If the magnitudes of the indices for

white-collar occupational categories are compared with the magni
tudes of the indices for blue-collar occupational categories, it
becomes evident that, overall, the indices for the white-collar oc
cupational categories are larger.

Thus the white-collar grouping is

more concentrated in supply than the blue-collar grouping.

This

finding has some important theoretical implications which will be
discussed in the final chapter.
Column 2 of Table 4.4, however, does not exhibit this pattern.
There does not appear to be an overall difference between white-col
lar occupational categories and blue-collar occupational categories
in terms of the magnitudes of their indices of concentration.
Rather, the farm grouping reveals by far a greater concentration of
recruitment than either the white-collar or blue-collar groupings.

Mobility and Grouping Boundaries

This section focuses initially on the specific direction of
mobility for males in the occupational structure.

From there, the

analysis proceeds to a consideration of the related question as to
whether there are any empirically defined boundaries for upward
mobility or downward mobility of males.
Table 4.5 will be utilized to determine the direction of mobil
ity for males in the occupational structure.

It will be remembered

from Chapter III that the indices in this table refer to the excess
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TABLE 4.5 SUPPLY TO AND FROM HIGHER RANKING OCCUPATIONAL
CATEGORIES: RATIO OF OBSERVED FREQUENCY TO FREQUENCY EXPECTED
OH THE MODEL OF QUASI-INDEPENDENCE_______________
Upward Mobility
Downward Mobility
1
2
Occupational
Father's Occ.
Father's Occ.
Category
to Son's Occ.
to Son's Occ.
Prof.

---

---

Managers

2.32

1.87

Clerical

1.69

1.35

Sales

1.71

2.17

Craftsmen

1.50

.91

Operatives

1.24

.95

Service

1.10

•99

Laborers

1.09

.85

.98

1.20

1.02

1.03

Farmers
Farm Lab.
Source:

Blau and Duncan, op. cit., p. 496.

over expectations in the outflow to higher or the inflow from higher
occupational categories for each of the ten occupational categories
when non-mohile females are excluded from the computation.

The

outflow column (l) designates upward motility and the inflow column
(2) denotes downward motility, Because only mobility between given
occupational categories and all those above it are considered in
either case.
The first pattern evident in Table 4.5 is that the values for
both inflow and outflow generally decrease as the status rank order
of occupational categories is descended.

The higher the status of

R eproduced with perm ission o f the copyright owner. F urther reproduction prohibited w itho ut perm ission.

102

an occupational category, the more the flow of male workers between
it and higher categories in both directions (upward and downward
mobility) exceeds the volume expected on the assumption of quasi
independence.

This finding indicates more short-distance than

long-distance movement.

There are, however, two definite exceptions

to this pattern in column 2.

The inflow of males into sales is

higher than the inflow into either managers or professionals, which
is indicative of more downward mobility.

Further, the inflow of

males into fanning is higher than the inflow into the blue-collar
categories, again indicative of more downward motility.
Of special interest in Table 4.5 is the finding for inflow
from higher ranking occupational categories (column 2) that all
blue-collar occupational categories have values less than 1.0.

Yet

for outflow into higher ranking categories, the same four blue-collar
occupational categories have values higher than that to be expected
on the assumption of quasi-independence.

This finding indicates

that there is substantially more upward mobility from blue-collar
origins to white-collar destinations than downward mobility from
white-collar origins to blue-collar destinations.
A surprising aspect of the outflow values (column l) is that
all but one (fanners) reveal an excess of upward mobility.
the source of all this upward mobility?

What is

Blau- and Duncan^ attribute

it to a decreasing need for workers in farming and menial labor

^op. cit., p. 66.
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occupations and an increasing need for workers in the higher status
occupations.

The resulting pull at the top of the occupational

structure has created a chain reaction of short-distance movement
throughout the entire occupational structure.
A question related to that of the direction of mobility is:
are there any empirically defined boundaries for upward mobility or
downward mobility of males within the occupational structure?

To

answer this question, the mobility ratios presented in Table 4.1
for the ten cross-classified occupational categories have been re
calculated for the three cross-classified major occupational group
ings of white-collar, blue-collar, and farm.

Therefore, we now

have a matrix of nine mobility ratios (see Table 4.6), instead of
having a matrix of 100 mobility ratios (Table 4.1).
The data on intergenerational movement in Table 4.6 initially
*
>
indicate that the mobility ratios along the major diagonal are dis
proportionately large (cells A, E, I).

Males in farming with farm

ing origins exhibit the largest value, 2.80,

They are followed by

males in white-collar occupations with white-collar origins who have
a mobility ratio of 1.73*

Finally, males in blue-collar work with

blue-collar origins show the lowest mobility ratio of the three,
1.12.

These large values along the major diagonal are additional

reflections of the tendencies toward occupational inheritance and
short-distance movement for males in the occupational structure.
Recalling that a boundary refers to movement less than that
expected on the assumption of statistical independence (less than
1.0), it is apparent from Table 4.6 that two boundaries for
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TABLE h.6 MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION IN TERMS OF THE THREE
CROSS-CLASSIFIED MAJOR OCCUPATIONAL GROUPINGS:
RATIO OF OBSERVED FREQUENCIES TO FREQUENCIES
EXPECTED ON THE ASSUMPTION OF I N D E P E N D E N C E ______________________________________________
Father's
Son's Occupation
Lab
F. Lab
Serv
Farm
Sales
Craft.
Oper
Cler
Occupation
Prof
Man
Prof.
Managers
20

Clerical
Sales

Operatives

21
Service
Laborers
Farmers

1.07

Farm Lab
* Diagonal Cells
Source:

Blau and Duncan, op. cit., p. U 96 .

o

movement of males with white-collar origins are in evidence.

First,

a boundary exists between white-collar origins and blue-collar
destinations since the flow of male workers between these two yields
a mobility ratio of .5^ (b ).

Second, an even stronger boundary is

in evidence between white-collar origins and farming destinations
because the flow of male workers between these two exhibits a
mobility ratio of only .20 (C).

Both of these boundaries for move

ment of males with white-collar origins are boundaries for downward
movement.
Two boundaries again exist for movement of males with bluecollar origins.

First, a boundary exists between blue-collar ori

gins and farming destinations since the mobility ratio denoting
this movement is .21 (?).
ment.

This is a boundary for downward move

Second, a boundary further exists between blue-collar origins

and white-collar destinations because the mobility ratio for this
flow of male workers is less than that expected on the assumption of
statistical independence, that is, .90 (d).

Ilote that the boundary

for downward movement here is considerable." stronger than the
boundary for upward movement.

Thus, there is proportionately more

upward mobility from blue-collar origins to white-collar destina
tions than downward mobility from blue-collar origins to farming
destinations, though neither exceeds 1.0.
There is one boundary in evidence for movement of males with
fanning origins.

This boundary exists for upward movement from

fanning origins to white-collar destinations since the mobility
ratio denoting this flow of male workers is .57 (G).

A boundary is
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not in evidence for movement from farming origins to blue-collar
destinations, since the mobility ratio for this movement, 1.07 (H),
is greater than that expected on the assumption of statistical in
dependence.

Therefore, farming origins is the only origin grouping

which does not show two boundaries for movement of male workers.
In summary, we have reported the following boundaries for move
ment of males in the occupational structure.

For white-collar ori

gins, two boundaries exist for downward movement:

(l) between white-

collar origins and blue-collar destinations, and (2) between whitecollar origins and farming destinations.

For blue-collar origins,

one boundary exists for downward movement and another boundary for
upward movement:

(l) between blue-collar origins and farming des

tinations, and (2) between blue-collar origins and white-collar
destinations.

For farming origins, one boundary exists for upward

movement; namely, between farming origins and white-collar destin
ations.

If the mobility ratios denoting the relative, not the

absolute, amount of movement across these boundaries are compared,
it becomes evident that in all cases the boundaries for downward
movement are stronger than the comparable boundaries for upward
movement.

Thus the mobility ratio for downward movement between

white-collar origins and blue-collar destinations is only .5^ (B), as
opposed to .90 (B), for upward movement between the two.

Further,

the mobility ratio for downward movement between white-collar ori
gins and farming destinations is .20 (C) over against that of
.57 (G) for upward movement between the two.

Finally, the mobility

ratio for downward movement between blue-collar origins and farming
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destinations is .21 (F), in contrast to 1.07 (H) for upward move
ment between the two.^

This finding is a reflection of the finding

already reported on earlier in this section, that there is more
upward mobility than downward mobility for males in the occupational
structure.
One further point should be made about Table 1.6.

If the

boundaries for upward and downward movement are combined, two gen
eral barriers become evident for movement of males in the occupa
tional structure.

The first is a barrier between the white-collar

grouping and the groupings of both blue-collar and farming.

This is

represented by the double line drawn between the destination cate
gories of sales and craftsmen in Table 1.6.

Thus the white-collar

grouping as an origin grouping does not show proportionate downward
mobility into either the blue-collar grouping or the farm grouping.
Further, the white-collar grouping as a destination grouping does
not show proportionate upward mobility from either the blue-collar
grouping or the farm grouping.

A second barrier exists between the

blue-collar grouping and the farm grouping.

This is represented by

the double line drawn between cells E and F in Table 1.6.

Thus the

blue-collar grouping as an origin grouping does not show proportion
ate downward mobility into farming.

However, the blue-collar group

ing as a destination grouping does show more than proportionate
mobility from the farming grouping.

As a result, we might refer to

^It is realized that a boundary does not exist between farming
origins and blue-collar destinations. This figure is simply used
for the sake of comparison.
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the harrier between the blue-collar and farming groupings as one
way restrictive (shows only less than proportionate downward mobil
ity

while the barrier between the white-collar grouping and the

other two groupings, is two-way restrictive (shows both less than
proportionate upward mobility and downward mobility).

A Comparison of Female Patterns of Movement
with Male Patterns of Movement

The final section of this chapter is devoted to comparing fe
male patterns of movement in the occupational structure as presented
in Chapter III with male patterns of movement in the occupational
structure as presented in the previous sections of this chapter.
The discussion in this section will be organized to parallel the
comparable sections in both this chapter and in Chapter III.
It will be remembered from Chapter III that in the section
entitled, "The Flow of Female Workers", the mobility characteristics
of females were enumerated.

Those characteristics:

a greater than

expected amount of occupational inheritance, a large amount of
mobility, the prevalence of upward mobility over downward mobility,
and the predominance of short-distance movement over long-distance
movement are exactly the same characteristics reported for males in
this chapter.

Hence, the mobility characteristics of all workers in

the occupational structure, that is, both males and females, remain
the same as those exhibited by males.
The only difference between female and male mobility character
istics is one of degree.

Occupational inheritance has been shown to
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be a dominant mobility characteristic for both females and males.
Yet, the mobility ratios for males along the major diagonal are in
most instances larger than those for females.^- As a result, al
though both females and males show a greater than expected amount
of occupational inheritance, occupational inheritance is more char
acteristic of males than females in most occupational categories.
Although there is some variation in the magnitudes in the out
flow and inflow tables for males and females, the findings derived
from these tables are again consistent across sex lines.

Thus the

outflow and inflow tables, both for females and males, further sub
stantiate the general tendencies toward occupational inheritance and
short-distance movement in the occupational structure.

In addition,

these tables for both females and males show that the lower occu
pations in the three major occupational groupings are the distribu
tors of workers in the occupational structure.

They are channels

for upward mobility, as well as receivers of the downwardly mobile
within their respective groupings.
The high degree of consonance between female and male patterns
of movement in the occupational structure continues when a compari
son of the concentration of supply and recruitment for females and
males is brought under consideration.

The indices designating con

centration of supply for females (Table

column l) indicate

that white-collar categories are more concentrated in supply than

ISee Tables 3*1; P* 59? and Table ^.1, p. 89.
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are blue-collar occupational categories.

When the indices denoting

concentration of supply for males (Table 1.4, column l) are con
sidered, the same pattern presents itself.

Moreover, though this

pattern is not evident for females when their indices of concen
tration of recruitment are examined, neither is it indicated for
males when their indices of concentration of recruitment are studied.
Finally, the indexes of concentration of supply and concentration
of recruitment are not related for females or males.
Comparing females and males on the basis of the direction of
mobility indicates no major differences between female and male pat
terns of movement in the occupational structure.

As a result, when

supply to and recruitment from higher ranking occupational categor
ies are examined for females and males, the following three patterns
emerge:

(l) there is more short-distance than long-distance mobil

ity, (2) there is more upward mobility from blue-collar occupational
categories to white-collar occupational categories than downward
mobility from white-collar categories to blue-collar categories,
and (3) overall, there is more upward mobility than downward mobil
ity in the occupational structure.
The final area in which to make comparisons is "mobility and
grouping boundaries."

It will be remembered that five boundaries

were reported for the movement of female workers:

two boundaries

for downward movement of females with white-collar origins, one
boundary for downward movement and one boundary for upward movement
of females with blue-collar origins, and one boundary for upward
movement of females with farming origins.

These five boundaries
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coincide exactly with the boundaries found to exist for movement of
males in the occupational structure.

As a result, when the five

boundaries are collapsed into two general barriers, a two-way
restrictive barrier between the white-collar and the other two
groupings and a one-way restrictive barrier for downward movement
between the blue-collar and farming groupings, the barriers for fe
male movement coincide with the barriers for male movement.

In

fact, the resemblance of these barriers for female and male move
ment extends even to the magnitude of their values which indicate
their presence.

Thus if the cells in Table 3*6 and the cells in

Table 4.6 were put in rank order on the basis of the values of their
mobility ratios, it would be seen that the rank orderings are
practically the same for the females as for the males.

(The only

exception would be that cells E and H would be reversed for the two
tables.)
The above comparison of female and male patterns of movement
has utilized the NORC data for females and the Blau and Duncan data
for males.

The high degree of consonance between female and male

patterns of movement would remain, however, if the NORC data on fe
males were compared to the NORC data on males.

The Appendix sup

ports this point by illustrating there are no major differences in
male patterns of movement between the Blau and Duncan data and the
NORC data on males.
The strict comparability of female and male patterns of movement
in the occupational structure is evident from the foregoing analysis.
The similarities of the complex patterns call forth a statement
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concerning the theoretical areas discussed in Chapter I

This

statement will be presented in the next chapter.
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CHAPTER V

SUMMARY, IMPLICATIONS, AND SUGGESTIONS
FOR FUTURE RESEARCH

The objective of this research was to present a systematic
analysis on a national basis of female intergenerational occupa
tional mobility patterns within the American occupational structure.
The patterns of mobility were studied through an analysis of the
movement of females among different occupational categories.

Com

parisons were then made with the already known occupational mobil
ity patterns for males.
This objective was accomplished through an analysis of nation
al sample data obtained from NORC and Blau and Duncan.

The varia

bles used in the analysis were father's occupation and respondent's
occupation (female and male).

In large part, the analysis par

alleled that used by Blau and Duncan in their work, The American
Occupational Structure.
This chapter considers the findings of this research in rela
tion to the theoretical considerations in Chapter I, general
theories of stratification, and future research.
briefly summarizes the findings of this research.

The first section
The second

section considers the implications of the relevant findings for the
analysis of the female role in American society.

Subsequent to

this, the implications of the findings for the study of factors
basic to occupational mobility are examined.

A fourth section

113
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presents the implications of a mobility study such as this for
general stratification theories.

Finally, suggestions for future

research and a closing statement are set down.

Summary of Findings

The following mobility characteristics were discovered for
females:

(l) occupational inheritance is greater than that ex

pected on the assumption of statistical independence, (2) never
theless, a high degree of mobility is characteristic of female
workers, (3) upward mobility is more prevalent than downward mobil
ity, and (4) short-distance mobility occurs more often than long
distance mobility.
The section of the analysis dealing with the volume of supply
and recruitment reaffirmed the findings of occupational inheritance
and short-distance movement, and then showed that the lower occu
pational categories in the three major occupational groupings of
white-collar, blue-collar, and farming are the distributors of fe
male workers in the occupational structure.

The analysis of the

concentration of supply and recruitment indicated that the whitecollar occupational categories are more concentrated in terms of
supply than are the blue-collar occupational categories, but also
that this finding does not hold for concentration of recruitment.
The part of Chapter III dealing with the problem of empirical
ly defined boundaries first indicated in a more rigorous fashion
that the dominant direction of mobility for females is upward.
It then showed that there is a two-way restrictive barrier between
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the white-collar grouping and the groupings of blue-collar and
farming, while there is only a one-way restrictive barrier for
downward movement between the blue-collar grouping and the farming
grouping.
The analysis of male patterns of mobility paralleled that con
ducted for females.
first described.

The mobility characteristics of males were

These are as follows:

(l) occupational inheri

tance is greater than that expected on the assumption of statisti
cal independence, (2) nevertheless, a large amount of mobility is
present, (3) instances of upward mobility are more prevalent than
instances of downward mobility, and (h) short-distance movement is
more frequent than long-distance movement.
The analysis of the volume of supply and recruitment for males
gave additional support to the findings toward occupational inher
itance and short-distance movement.

It then indicated that the

lower occupational categories in the three major occupational
groupings are the distributors of male workers in the occupational
structure.

The analysis of concentration of supply and recruitment

showed that the white-collar occupational categories are more con
centrated in terms of supply than are the blue-collar occupational
categories, but that this finding does not hold for recruitment.
Finally, the last part of the analysis for males demonstrated
in a more rigorous fashion that the dominant direction of mobility
for males is upward.

It then indicated that there is a two-way

restrictive barrier between the white-collar grouping and the
groupings of blue-collar and farming, while there is only a one-way
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restrictive barrier for downward movement between the blue-collar
grouping and the farming grouping.
In the last section of Chapter IV female patterns of mobility
were compared with male patterns of mobility.

The mobility char

acteristics for the two sexes are almost identical.

The differ

ences between female and male mobility characteristics are very
slight.

For example, occupational inheritance is a dominant mobil

ity characteristic for females and males except for minor varia
tions in two of the cells.^
A comparison of females with males on the volume of supply and
recruitment also revealed similar findings.

The analysis of both

females and males in this context again pointed to the general ten
dencies toward occupational inheritance and short-distance movement
in the occupational structure.

In addition, the data for both sexes

showed that the lower occupations in the three major occupational
groupings are the distributors of workers in the occupational
structure.

Concentration of supply for both females and males indi

cates that the white-collar categories are more concentrated in sup
ply than are the blue-collar occupational categories.

Further, the

data showed that this finding does not hold for either sex when the
concentration of recruitment is considered.
A comparison of females and males in the third part of the
analysis— the direction of mobility and grouping boundaries— again
revealed no major differences.

ISee Table

The analysis shows that the

P* 59*
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dominant direction of mobility in the occupational structure is up
ward.

Further, there are two general barriers for movement in the

occupational structure for both sexes:

(l) a two-way restrictive

barrier between the white-collar and the other two groupings, and
(2) a one-way restrictive barrier for downward movement between the
blue-collar grouping and the farming grouping.
This analysis indicates that there are no major differences
between female patterns of movement and male patterns of movement in
the occupational structure.

This rather startling finding has impli

cations for the theoretical statements and predictions made in
Chapter I.

The subsequent sections explore these implications.

Implications of this Research for the
Analysis of the Female Role

In Chapter I a general theoretical analysis of the female role
in American society was developed as a basis on which to predict
female patterns of mobility in the occupational structure.

It was

suggested that changes in the economic basis of the social structure
since the Industrial Revolution have resulted in differential shifts
in the roles of men and women.

While the social roles of men have

remained quite clearly defined, those of women have become subject
to a large measure of ambiguity.

This role ambiguity of the female

has engendered a lack of certainty on the part of the female con
cerning education and occupational roles.

As a result, there has

been an apparent selectivity in the occupations in which women gen
erally engage.

Females are moving into occupations already heavily
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female, nevly emerging occupations defined as female from the start,
and previous male occupations which have teen taken over ty fe
males.

In addition, females are under-represented in the most

prestigious occupations, while being over-represented in the inter
mediate status occupations.
On the basis of these theoretical statements, the following
predictions about female patterns of mobility in comparison to the
already known male patterns were made:

(l) that females would show

less occupational inheritance than males, (2) that females would
exhibit less upward mobility than males, and (3) that females would
indicate less long-distance upward mobility and more long-distance
downward mobility than males.

Interpretation of the data collected

to test these predictions follows.
Although occupational inheritance is somewhat more characteris
tic of males, females as well as males show considerable occupa
tional inheritance in excess of that expected on the basis of
statistical independence.

Second, the prediction that females

would indicate less upward mobility than males proved to be un
founded.

Females, like males, showed a preponderance of upward

mobility over downward mobility.

Finally, the data did not indicate

any discernable differences between the sexes regarding long
distance versus short-distance mobility.
long-distance upward mobility than males.

Females did not show less
In sum, the predictions

based on the literature concerning the female role did not mater
ialize in any appreciable manner.
The highly articulated literature concerning the female role in
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American society, therefore, did not prove to be an adequate basis
from which to predict female patterns of mobility in the occupa
tional structure.

Although female role ambiguity and its supposed

consequence of over-representation in the intermediate status occu
pations would lead to an expectation of differences between female
and male patterns of mobility, such an expectation is highly sus
pect in view of the findings.

In fact, the high degree of conver

gence between female and male patterns of mobility seems to call
into question this literature on female role ambiguity and its
supposed effect on female participation in the labor force.

Perhaps

females are no longer experiencing role ambiguity to the extent to
which this literature leads one to expect.

Perhaps female role

ambiguity does not affect female mobility patterns in the manner in
which the literature leads one to expect.
obvious:

At any rate, one point is

the literature concerning the female role in American

society and its supposed consequent effect on female participation
in the labor force is not an adequate theoretical base from which
to predict female mobility patterns.
An alternative interpretation of the findings in this context
is that the "masking effect" mentioned in an earlier chapter was in
fact operative.

This masking effect can occur where broad occupa

tional categories are used rather than specific occupations.

To

illustrate, it was noted that females have not entered the higher
status professional occupations to the degree males have.

Yet, a

great many females are engaged in lower status professional occu
pations such as nursing and teaching, with the result that there is
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approximately as great a percentage of female workers classified as
professionals as male workers classified as professionals.

Thus,

the use of the "broad category of professionals masks the status dis
crepancy between female professionals and male professionals.
The "masking effect" might then be forwarded as an alternative
interpretation of the high degree of convergence between female and
male mobility patterns.

In other words, the use of broad occupa

tional categories in this study has masked the "real" differences
between female and male occupational mobility patterns.
interpretation can hardly be considered adequate.

Yet, this

To be sure, the

masking effect could easily be operative in the case of profession
als, but it is doubtful whether it would hold for all the other oc
cupational categories.

But the convergence of findings for females

and males holds when all occupational categories are brought under
consideration, whether they be high or low ranked occupational cate
gories.

Therefore, it seems unlikely that the masking effect can

account for the congruence of female and male mobility patterns.
This section has considered the findings of this research in
terms of the predictions put forth in Chapter I.

These predictions,

based on the literature dealing with the female role in American
society, proved to be unsupported.

In view of this, the literature

concerned with female role ambiguity is called into question.

An

alternative interpretation, the masking effect, was also considered.
This latter interpretation, however, was shown to be unlikely as an
explanation of findings of female and male mobility patterns.
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Implications of this Research for the Study
of Factors Basic to Occupational Mobility

In Chapter I a rather lengthy section was devoted to discussing
the factors basic to occupational mobility.

These factors can be

thought of as affecting mobility by operating on the occupational
system or by influencing the mobility of individuals.

Hence, two

modes of analysis, system and individual, have been employed in the
study of these factors.

The development of technology and science,

differential birth rates, and the structure of the family were dis
cussed as systemic factors.

Education, wealth, and the results of

the socialization process were discussed as individual characteris
tics affecting mobility, but these factors can also be used for
analysis at the system level.
The discussion of these factors took the form of initiallypresenting their extant conceptualization, i.e., for males, and then
indicating the analysis or questions of analysis they raise for fe
males.

This section considers the findings of this research in re

lation to these questions of analysis raised for females in
Chapter I.
Over the past fifty years, the development of technology and
science has resulted in a greater proportion of higher level pro
fessional positions.

This situation has required a surge of upward

mobility to fill the now more plentiful higher status professional
positions.
It- was suggested in Chapter I that males and females may not
be equally able to take advantage of this opportunity for upward
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mobility.

Since in many of the high status professional occupa

tions the male dominated normative structures do not permit ef
fective functioning of females, it might be expected that females
would not be as able to take the same advantage of this opportunity
for upward mobility as males.
The findings of this research throw such a suggestion into
question.

Females, as well as males, are moving in considerable

numbers into the professional occupations.

Both females and males

recruit approximately 85 per cent of their professional workers
from occupations other than professional.^ Moreover, the percentage
of all female workers and the percentage of all male workers en
gaged in professional occupations is approximately the same, about
12 per cent.^

Hence, both females and males are taking advantage

of the opportunity for upward mobility provided by the development
of technology and science.
One qualification should be noted in relation to the foregoing
statements.

Although females and males are equally represented in

the professional category in terms of proportions, females, more
than males, have tended to enter lower status professional occupa
tions such as teaching and nursing.

Thus, there is a status dis

crepancy between female professionals and male professionals which
is not directly indicated in this study due to the masking effect.
A second systemic variable discussed in Chapter I is

ISee Table 3.3, p. 69; and Table It.3, p. 96.
2See Table 2.2, p. 1+6; and Table 2.3, p. Vf.
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differential birth rates among occupational categories.

In the

American occupational structure men at the top of the structure tend
to have smaller families than those at lower levels, thus making
room at the top.
In conjunction with the discussion of this factor, it was in
dicated that it is not known how this variable of replacement af
fects the mobility of females since replacement has been character
istically conceptualized as the replacement of fathers by sons.
In this study, however, replacement has been conceptualized as the
replacement of fathers by daughters.

Consequently, some statements

can be made about the place of females in replacement and the mobil
ity of females because of replacement.
First, it was shown in Chapter II that working females, non
working females, and working males have similar social origins, that
is, the distribution of fathers1 occupations for each of these
groups is essentially the same.

Hence, the starting point for the

consideration of replacement (father's occupation) is similar for
females and males.

Moreover, the kind and degree of occupational

inheritance, as well as other mobility characteristics, are similar
for females and males.

As a result, one is led to conclude that re

placement is affecting the mobility of females and males in a similar
fashion.
The third systemic factor discussed in Chapter I is the
structure of the family.

In American society, a given nuclear fam

ily is relatively independent of other family ties.

This indepen

dence affects the process of occupational mobility by not imposing
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burdens of kinship obligation and may facilitate individual
achievement.
It was suggested that females may not be as able to take ad
vantage of this opportunity for individual achievement as males
for two reasons.

First, females are normatively and physically

tied down for a time to child bearing and child rearing and hence
do not have as much time for an occupation as do males.

Second,

females are more dependent than males on the values of their fam
ilies of origin toward obtaining an occupation, and such values in
the case of females are in many instances both vague and inconsis
tent.

Yet in view of the convergence of female and male patterns

of mobility, one is forced to dismiss these reasons as important for
explaining female mobility.

Females appear to be taking advantage

of the opportunity for individual achievement which the independent
type of family structure allows to the same extent as males.
Education is fast becoming an indisper.sible prerequisite for
occupational mobility.

The question was raised in Chapter I as to

whether education may differentially affect the mobility of females
and males since, on the systemic level, it is known that it is gen
erally considered less important for females to get an education
than it is for males.

Further, on the individual level, education

may differentially affect females and males because fqmales more
often than males enter and re-enter the labor force.

However, the

lack of difference between female and male patterns of mobility
would suggest that females are able to be mobile in relation to
their level of education to the same extent as males.
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The indirect use of vealth ("buying an education) was considered
as an individual characteristic affecting mobility.

In relation to

this factor, it was indicated that the indirect use of wealth may
be a more important factor in the case of males since education is
more valued for males than for females.

That is, education being

more valued for males, it might be expected that families would
more consistently tend to buy their sons an education than their
daughters.
The findings of this research, however, throw such a suggestion
into question.

First, if families were more consistently buying

their sons an education than their daughters, it would be expected
that patterns of male and female occupational inheritance would be
different, since occupational inheritance generally requires an
education be bought at the same level as the father's education.
Second, if sons were being purchased an education more consistently
than daughters, it would further be expected that males would indi
cate more upward mobility than females.

Yet, the patterns of occu

pational inheritance and upward mobility for males and females are
the same.

As a result, it appears that either sons and daughters

are being bought similar educations, or if they are being bought
dis-similar educations, the difference is only great enough to have
but a negligible effect on their mobility patterns.
The final factor basic to mobility which was considered in
Chapter I is the type of socialization within the family.

It was

indicated that though systematic differences exist between social
ization of females and males, it is not known how these differences
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will affect the mobility patterns of females as opposed to those of
males.

The convergence of female and male patterns of occupational

inheritance and upward mobility discovered in this research, suggest
that the differences in socialization between females and males
which could result in different patterns of occupational inheritance
and upward mobility do not affect the similarities in socialization
which resulted in similar patterns of occupational inheritance and
upward mobility.
This section has considered the findings of this research in
relation to the factors basic to occupational mobility discussed in
Chapter I.

Although these factors seemingly admitted to differing

mobility patterns for males and females, such differences did not
materialize.

Consequently, it seems that females and males are af-

facted by these factors in a similar fashion.
It should be reiterated before leaving this section that this
research was not designed to specifically study these factors basic
to occupational mobility.

Only the consequences of the functioning

of these factors, patterns of mobility, have been researched.

As a

result, any direct specification as to how these factors affect
mobility patterns, female or male, must be left to further research.

This Research and General Theories of Stratification

General theories of stratification date back to the last
century.

Marx'^ theory of social change by class conflict and

For an excellent summary of Marxian conflict theory see Bendix, Reinhart and Lipset, Seymour Martin, "Karl Marx’ Theory of Soc
ial Classes." In Bendix and Lipset, op. cit., 1953; PP* 26-35*
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Durkheim's1 theory of the division of labor are noteworthy examples
of such theories.

It is interesting to note that the theories of

Marx and Durkheim, like many other general theories of social class
and stratification, seemingly have had little influence on contem
porary systematic research of mobility.
A number of major problems are involved in drawing implications
from a specific mobility research for general theories of stratifi
cation.

First, these theories require comparative mobility

studies, either cross-cultural or historical, to test their proposi
tions.

Second, these theories emphasize strata or social inter

action as essential for the development of stratification, a vari
able on which mobility researches rarely gather information.

Final

ly, these theories point up the multi-dimensionality of social
stratification, whereas mobility researches usually operationalize
stratification as unidimensional.
According to Blau and Duncan,

p

the reason for this omission of

stratification theory in mobility research is not simply the often
reiterated accusation that the grand theories are not formulated in
terms that make them amenable to empirical investigation.
more than that.

It is

These stratification theories of the last century

seek to explain social stratification on the basis of the historical
conditions which have produced them.

This type of explanation im

plies a comparative framework in which differences in institutional

York:

^See Durkheim, Emile, The Division of Labor in Society. New
The Free Press of Glencoe, 19^-.
2op. cit., p. 3*
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conditions between historical periods or societies are related to
consequent differences in stratification systems.

Hence, to explain

the conditions that have produced the distinctive features of a
particular stratification system, it is necessary to compare it
with at least one other historical period or one other stratifica
tion system.

This and most other empirical studies of social mobil

ity, however, have been limited to the investigation of a single
historical period or society.
An additional problem with these general theories of Marx and
Durkheim is that they emphasize either strata or social interaction
as an explanation and necessary condition for the development of
social stratification.1 More specifically, Marx emphasizes both
within and between strata interaction as essential for the formation
of class consciousness, which in turn is a necessary condition for
the development of stratification.

Durkheim, on the other hand,

emphasizes the extent of social interaction as essential for the
formation of the division of labor, which in turn is a necessary
condition for the development of stratification.

Yet mobility re

search, and this one included, rarely gathers information on the
type of strata interaction or the extent of social interaction.

As

a result, mobility research as presently designed is not geared for
the study of problems posed by these general theories of stratifi
cation of the last century.
A third major problem in linking general stratification theory

^bid.
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and mobility research is illustrated by the work of Weber^- and
Warner.

2

Weber's distinction of class, status, and party points to

the existence of different dimensions of social stratification.
Warner, through his community studies, was led to the same conclu
sion:

there are more dimensions than simply the economic along

which societies are stratified.

Hence, both Weber and Warner

emphasized the multi-dimensionality of social stratification.

This

emphasis makes problematical the relating of mobility research
utilizing only a single dimension of stratification (such as occu
pation) to general stratification theory.
The remainder of this section is devoted to a consideration of
the functional theory of stratification.

Subsequent to enumerating

the theory as proposed by Davis and Moore, some specific implications
of this research for the functional theory of stratification will
be set down.
The functional theory of stratification as proposed by Davis
and Moore^ rests on the assumption that no society is without some
form of stratification.

The theory attempts to explain, in

■1-See Weber, Max, "Class, Status, and Party."
Lipset, op. cit., 1953> PP- 63-75.

In Bendix and

^See Warner, W. Lloyd and Lunt, Paul S., The Social Life of a
Modern Community. New Haven, Conn.: Yale University Press, 19^1,
pp. 6l-126. Sorokin also emphasized a complex of dimensions of
stratification: see Sorokin, Pitirim A., "What is a Social Class?"
In Bendix and Lipset, op. cit., 1953> PP» 87-92.
^Davis, Kingsley and Moore, Wilbert E., "Some Principles of
Stratification." American Sociological Review, 10 (April 19^5)>

242- 9-
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functional terms, the universal necessity for stratification in any
social system.

Since societies differ in the degree and kind of

stratification, the theory also considers types of "social in
equality" and the factors which produce them.
As indicated previously in this section, a comparative analysis
is required to make reliable statements regarding these factors
which vary between stratification systems.

Hence, in the following

discussion particular attention is paid to general principles of
stratification which are intended to apply to all societies.
The functional necessity of stratification is explained on the
basis that as a functioning mechanism a society must in some manner
distribute its members in social positions and induce them to per
form the duties of these positions.1- Thus, the society must concern
itself with motivation at two different levels:

to motivate the

proper individuals to fill certain positions, and once in these
positions, to motivate them to perform the duties attached to them.
Whether a "positional system" is competitive or non-competitive,
both types of motivation are required.

The major difference between

these two systems is that in the competitive system more emphasis is

lrFhis position of'Davis and Moore has been strongly criticized:
see Tumin, Melvin E., "Some Principles of Stratification: A Criti
cal Analysis." American Sociological Review, 18 (August 1953);
387-94. For additional criticism see Buckley, Walter, "Social
Stratification and the Functional Theory of Social Differentiation."
American Sociological Review, 23 (August 1958), 369-75• See also
Wrong, Dennis H., The Functional Theory of Stratification: Some
Neglected Considerations." American Sociological Review, 24
(December 1959), 772-82.
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placed on the motivation to achieve positions, whereas in the non
competitive system greater importance is attached to the motivation
to perform the duties of the positions.
Some positions are regarded as functionally more important for
the survival of society than are others.

Also, it is essential that

the duties of all positions he performed with the diligence that
their importance requires.

Inevitable, then, a society must have

some kind of rewards it can use as inducements and some way of dis
tributing these rewards differentially according to positions.^
These rewards include things that contribute to "sustenance and
comfort", "humor and diversion", and "self-respect and ego expan
sion."^

The greatest rewards and highest rank are accorded to those

occupying positions which have the greatest functional importance
for society and require the greatest training.
Davis and Moore conclude that part of their theory dealing with
the functional necessity of stratification with this statement:

If the rights and perquisites of different positions
in a society must be unequal, then the society must be
stratified, because that is precisely what stratification
means. Social inequality is thus an unconsciously evolved
device by which societies insure that the most important
positions are conscientiously filled by the most quali
fied persons. Hence every society, no matter how simple
or complex, must differentiate persons in terms of both
prestige and esteem, and must therefore possess a certain

^■Parsons makes somewhat the same point, see Parsons, Talcott,
"A Revised Analytical Approach to the Theory of Stratification.
In Bendix and Lipset, op. cit., 1953; PP» 10^-5»
^For an explanation of these rewards see Davis and Moore,
op. cit., p. 2^3.
.^
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amount of institutionalized inequality.^

It should he evident from the aforegoing that, as explained by
Davis and Moore, the functional theory of stratification only seeks
to set down the universal system variables which are necessary for
explaining stratification systems.

No consideration is given by

the theory to the systematic societal differences between males and
females, and the effects of these differences on male and female
patterns of mobility.
citly for males.

Bather, the theory has been set down impli

Because this theory has been written with males in

mind implicitly, any distinction and comparison between males and
females within the framework of this theory first requires that a
logical application or extension of the theory be made.

That is,

before male and female patterns of mobility can be compared within
the context of the functional theory of stratification, a logical
application of this theory must be made to females in order to de
termine what patterns of mobility would be expected within the
functional framework for females as opposed to males.
The necessary logical application of the functional theory of
stratification can most clearly be seen by utilizing the appropriate
O
work of Parsons written with the functional framework.

Parsons,

like Davis and Moore, explains social stratification in terms of
varying degrees of functional necessity of different positions and

^ibid.
%ee Parsons, Talcott, The Social System. New York: The Free
Press, 1951. Pp- 113-36. See also Barber, op. cit., pp. 1-16.
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the differential rewards attached to them.

However, instead of

using the more limited term "position” as do Davis and Moore, Par
sons uses the broader term "role".

Thus, Parsons explains social

stratification in terms of differentially evaluated social roles
and the differential rewards attached to them.
But Parsons has also written about social roles in another
context, namely, the social roles of males and females in American
society.

1 Parsons, ? consonant with the other theorists and re

searchers dealing with the roles of males and females in American
society, states that the basic aspect of the male role is holding
an occupation.

In contrast, he writes of the female:

"The woman's

fundamental status is that of her husband’s wife, the mother of his
children, and traditionally the person responsible for a complex of
activities in connection with the management of the household, care

xIt is interesting to note that although Parsons has used the
concept of social roles in the explanation of both social stratifi
cation and the different societal expectations for male and female
behaviors, he has never brought the two theoretical areas together.
It might be argued that Parsons has never linked these two theoreti
cal areas because he is using the concept of social roles differently
in each case. It has been pointed out that Parsons uses the concept
to refer to either expectations for behavior or the behavior itself.
However, considering the level at which Parsons is operating in both
of these theoretical areas, this relatively specific distinction
would not enter to prohibit the linking of Parson's theory of social
stratification and his theory of differential roles of males and fe
males. For a discussion of Parson's usage of the concept of social
roles see Gross, Neal, Mason, Ward S., and McSachern, Alexander W.,
Explorations in Role Analysis. New York: John Wiley & Sons, Inc.,
1958. Pp. 13-6.
^Parsons, "Age and Sex in the Social Structure of the United
States," op. cit., p. 608.
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of children, etc.

o
However, states Parsons,

in addition to the

pattern of total domesticity, the female has the alternatives of
the careerist role, the glamor role with its specific emphasis on
a feminine form of attractiveness, and the common humanistic role
with its emphasis on either the cultivation of cultural interests
or humanitarian obligations in community welfare.

But since the

domestic and common humanistic roles are not fulfilling to many
women, and since the careerist and glamor patterns are considered by
community opinion to threaten the stability of the family, the
proper role of the female is not clearly defined and hence ambiguous.
This role ambiguity in turn supposedly results in working females
being found in the less prestigeful or intermediate status occupa
tions.
Parsons, then, is in agreement with the other theorists and re
searchers discussed in Chapter l3 who dealt with the female role in
American society.

It was shown in Chapter I that when the work of

these theorists and researchers concerning the female role is
brought under consideration, one is led to expect different patterns
of mobility for females as opposed to males.^

Thus, this literature

seems to indicate that females as opposed to males would show less
occupational inheritance, less upward mobility, and less long-

Hoc. cit., p. 609.
^loc. cit., pp. 607-8.
3See Chapter I, pp. 25-3^*
^See Chapter I, pp. 3^-7*
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distance upward mobility.
The literature on the female role, although written with a
functional emphasis, has not been set down in the context of social
stratification or mobility patterns.

Hence, there still remains a

gap between the functional theory of stratification and the liter
ature of the female role.

The linkage to fill this gap can be

found in the work of Zelditch.^
Zelditch, using Parson's framework, theorized that a certain
amount of differentiation is necessary for the existance of any
social system.

A social system which is stable over time will dif

ferentiate roles such that instrumental leadership, focused on the
achievement of tasks, and expressive leadership, focused on emotion
ally supportive behaviors, are discriminated within that system.
Now, the nuclear family can be considered as a special case of the
more general class of social systems.

As a result, in order to re

main stable over time, the nuclear family must also differentiate
roles such that the instrumental and expressive functions are ful
filled.
O
Working from this theoretical basis Zelditch hypothesized:

If the nuclear family constitutes a social system stable
over time, it will differentiate roles such that instru
mental leadership and expressive leadership of the system
are discriminated.

•*-Zelditch, Morris, "Role Differentiation in the Nuclear Family:
A Comparative Study." In Parsons and Bales, op. cit., pp. 307-52.
^loc. cit., pp. 314-5.
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Further, because the nuclear family has peculiar features not
common to all systems (age and sex differences), Zelditch^- was able
to state an hypothesis about the "allocation" of these roles to
system members.

If the nuclear family consists in a defined "normal" com
plement of the male adult, female adult and their immedi
ate children, the male adult will play the role of in
strumental leader and the female adult will play the role
of expressive leader.

Zelditch tested these hypotheses on a cross-cultural sample of
56 societies.

Although there were a few special cases, his hypothe

ses were supported.
Of particular interest here is the status of his hypotheses in
regard to American society.

Zelditch concludes that the male plays

the instrumental role and the female the expressive role.

Zelditch

describes these roles as follows:

... the American male, by definition, must "provide"
for his family. He is responsible for the support of
his wife and children. His primary area of performance
is the occupational role, in which his status fundamen-

^loc. cit., p. 315.
p
loc. cit., p. 339. Parsons describes these roles of males and
females in the same manner. The husband is the instrumental leader
in the American family by virtue of the importance of his occupation
al role. The wife is the expressive leader who offers emotionally
supportive behavior. Further, although there are many women in the
labor force, there is not symmetry between the sexes in this respect.
The role of "housewife" is still the predominant one for the Ameri
can woman. See Parsons, Talcott, "The American Family: Its Rela
tions to Personality and to the Social Structure." In Parsons and
Bales, op. cit., pp. 13-^.
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tally inheres; and his primary function in the family
is to supply an "income, to be the "breadwinner."
... American women, on the other hand, tend to hold jobs
before they are married and to quit when "the day" comes;
or to continue in jobs of a lower status than their hus
bands. And not only is the mother the focus of emotional
support ..., but much more exclusively so than in most
societies .... The cult of the warm, giving "Mom”
stands in contrast to the "capable," "competent," "gogetting" male.

Zelditch and Parsons then, have provided the necessary link
between the functional theory of stratification and the different
roles of males and females.

They have done so by stating that dif

ferentiation of roles into instrumental and expressive leadership
must occur if a social system is going to be stable.

This differ

entiation must also occur in the nuclear family since it is a
social system in miniature.

Because of age and sex differentials

in American society, the male is the instrumental leader and the fe
male the expressive leader.

Central to being the instrumental lead

er in American society is obtaining an occupation; central to'being
the expressive leader in American society is offering emotionally
supportive behavior in the role of "housewife."

The warm, giving

"Mom" stands in contrast to the "go-getting," occupationally oriented
male.
Given this difference in the central aspects of the roles of
males and females, one would expect that females would not be able
to effectively compete with males in the occupational sphere.

Thus

Zelditch and Parsons emphasize that the female's occupation is usual
ly one of intermediate status.

Further, if this is the case, one

would also expect females to show less upward mobility and more
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At the very least, one would expect

different patterns of occupational mobility for females and males.
The functional theory of stratification or differentiation
then, when applied and linked to a consideration of the differential
roles of females and males in American society, leads to an expecta
tion of different patterns of mobility for females and males.

Yet

this research has indicated a congruence of female and male patterns
of mobility.

This apparent inconsistency between the findings of

this research and the functional theory of stratification, as pro
posed by Davis and Moore, and Parsons, raises some interesting
questions.

Discussion of these follows.

Prior to enumerating any criticism of the functional theory of
stratification on the basis of the findings of this research, the
following question should be posed.

Are the ranked occupations used

in this research valid indicators of what Davis and Moore have
called differentially rewarded positions and what Patsons has
labelled differentially evaluated social roles?
question is yes.

The answer to this

In fact, the functional theory of stratification

has been heavily criticized for its near equation of social positions
or social roles with occupational roles,^ since such an equation
relegates the concept of social stratification to a hierarchy of oc
cupations.

As a result, a consideration of the functional theory

1See Wrong, op. cit., p. 77^* Buckley makes somewhat the same
point stating that this limited usage of the concept of social strati
fication ignores the historical development involved in each partic
ular stratification system. See Buckley, op. cit., p. 373*
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of stratification within the context of this research, which util
izes ranked occupations, seems appropriate.
As stated, when the functional .theory of stratification is ap
plied and linked to a consideration of the differential role or fe
males and males, one is led to expect different patterns of mobility
for females and males.

Yet, the findings of this research indicate

a congruence in female and male patterns of mobility.

Consequently,

one might simply conclude that the general principles of stratifica
tion set down by Davis and Moore, and Parsons are inadequate in -thatwhen applied and linked to a consideration of the different roles
of females and males in order to explain the mobility within the
American stratification system, they cannot account for the mobility
of that more than one-third of the labor force which is female.
It might be argued that the above conclusion is unwarranted in
that it is not the functional theory of stratification which is in
adequate, but rather its logical application to females.

As sug

gested earlier,1 perhaps females are no longer experiencing role
ambiguity to the extent to which the literature leads one to expect,
or perhaps female role ambiguity does not affect female mobility
patterns in the manner in which the literature leads one to expect.
This is a possible alternative conclusion.

However, simply because

the literature on the female role is incorrect or dated does not
mean, necessarily, that the functional theory of stratification is
adequate.

As previously illustrated, the literature on the female

^See Chapter V, p. 119.
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role and the functional theory of stratification are closely
linked.
Regardless of which of the ahove conclusions one accepts about
the functional theory of stratification, it seems that, in view of
the findings of this research, the theory and its logical appli
cation must be reworked so as to be able to explain how those fe
males now in the labor force have been motivated toward occupational
achievement and obtaining the education necessary for the occupa
tional achievement they exhibit.

As implied above, this would in

volve either explaining the manner in which these females have been
able to resolve the role conflicts and ambiguities so heavily
emphasized in the existing literature, or explaining why these role
conflicts and ambiguities have dissipated over the past few decades.
In any case, as it now stands, the functional theory of stratifica
tion and its linked logical application provide an inadequate theo
retical framework on which to base an explanation of the mobility
patterns characteristic of the American occupational structure.
The relationship of this mobility research to general theories
of stratification has been considered in this section.

Initially,

it was indicated that, in view of the nature of most general strati
fication theories, there is a need for comparative, interactional,
and multi-dimensional mobility studies if the gap between theory and
research in this area is going to be lessened.

Subsequent to this

discussion, some specific implications of this research were drawn
for the functional theory of stratification.

The findings of this

research seemingly indicate that the functional theory of stratifi
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cation, as presently proposed, and its logical application provide
an inadequate theoretical "basis for the explanation of mobility
patterns within the American occupational structure.

Suggestions for Future Research

Based on the previous discussions relating the findings of
this research to various areas of theory, the following suggestions
for further research are made:
1.

To perform longitudinal studies concerned with female role
ambiguity in American society, specifically as it relates to
female occupational choice.

This research should not be con

ducted on single occupations only, as it has been in the past,
but on a wide range of occupations simultaneously.

2. To conduct research directed at discovering the individual
factors associated with different types of female occupational
mobility, and in what ways they are similar and dissimilar to
those factors associated with different types of male occupa
tional mobility.
3.

To perform comparative mobility studies, both cross-cultural
and historical, with the specific intention of relating their
findings to general theories of stratification.

b.

To conduct mobility studies aimed at the investigation of
types of strata interaction and extent of social interaction
in relation to the development of stratification and resulting
mobility patterns.

5. To perform multi-dimensional mobility studies for the purpose
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of comparing the findings to the findings derived from occu
pational mobility studies.

A Closing Statement

Within our societies vertical circulation of indi
viduals is going on permanently. But how is it tak
ing place? ... what are the characteristics of this
process about which very little is known? Individu
als have been speculating too much and studying the
facts too little. It is high time to abandon specu
lation for the somewhat saner method of collecting
the facts and studying them patiently.

Sorokin's challenge, set down over forty years ago, has only
partially been met.

Since World 'War II there have been a number of

mobility studies, but they have been limited largely to males.

It

is evident that this limitation of mobility studies is becoming more
serious in view of the increasingly large segment of the occupation
al structure occupied by females.

To broaden the scope of mobility

research, this investigation has extended the study of intergenerational occupational mobility to females.
The analysis performed here is only an initial step to an un
derstanding of female mobility.

It is important that the individual

characteristics associated with different types of female mobility
be analyzed.

This seems the next logical step to a fuller under

standing of female intergenerational occupational mobility.

^•Sorokin, Pitirim A., Social Mobility. Hew York:
Brothers, 1927* P. ^l^.
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FREQUENCIES FOR NORC FEMALES,
BLAU AND DUNCAN MALES, AND NORC
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TABLE
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RATIO OF OBSERVED FREQUENCIES TO FREQUENCIES EXPECTED ON THE ASSUMP
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DESTINATION
TABLE 8 SUPPLY TO AND FROM HIGHER RANKING OCCUPATIONAL CATEGORIES:
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QUASI-INDEPENDENCE FOR NORC MALES
TABLE 9
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RATIO OF
SUMPTION

MOBILITY FROM FATHER’S OCCUPATION TO SON'S OCCUPATION IN
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T^'ptT.TT i MOBILITY FROM FATHER'S OCCUPATION TO DAUGHTER’S OCCUPATION: FREQUENCIES FOR HORC FEMALES
Father's
Daughter|s Occupation
F . Lab. Total
Lab.
Farm.
Oper.
Serv.
Craft.
Sales
Man.
Clei*.
Occupation
Prof.
Prof.

51

9

1+2

11

0

11

18

0

0

0

11+2

Managers

TO

30

107

2k

9

26

31

2

0

1

300

Clerical

18

2

33

5

0

8

7

1

0

0

71+

Sales

11

6

3k

5

1

8

10

3

0

0

78

Craftsmen

^9

20

163

36

9

87

90

1+

0

1

1+61+

Operatives

30

17

97

18

8

96

70

0

0

1

337

Service

13

2

26

6

2

23

23

l

0

1

97

7

7

35

6

7

2k

5k

i+

0

3

ll+7

91

38

lll+

59

9

139

181+

5

19

29

687

0

1

7

k

1

11

17

1

0

3

k5

3l+0

132

h6

^33

501+

21

19

Laborers
Farmers
Farm Lab.
Total

-663...

nk

_ 23I i

)
I

4=*
4=“
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TABLE 2 MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION: FREQUENCIES IN THOUSANDS FOR BLAU
AND DUNCAN MALES
________________________________________________________________________________
Father1s
Son1s Occupation
Lab.
Farm.
F. Lab. Total
Serv.
Craft.
Oper.
Sales
Cler.
Man.
Occupation
Prof.
Prof.

669

286

113

ll+7

ll+2

168

50

32

20

6

1633

Managers

866

1363

283

363

556

3'H

101

76

39

13

1+001

Clerleel

323

205

111

90

195

106

70

35

16

0

1151

Sales

266

U 09

81+

205

162

11+2

1+1+

28

23

2

1365

Craftsmen

815

IO 36

1+87

297

181+3

1098

323

302

50

23

6271+

Operatives

612

6 to

3J+8

230

1250

1358

311

395

1+9

1+9

521+2

Service

16k

231

151+

93

3J+1

31+0

180

102

17

l+

1626

Laborers

130

177

177

80

1+98

582

201

313

27

25

2210

Farmers

503

1098

1+1+7

235

1871

191+6

1+99

808

1696

I+05

9508

22

72

37

19

197

250

78

129

60

98

962

1*370

5517.

221+1

1799

705?

6331

2220

1997

625

Farm Lab.
Total

.

_

33212

Source: Blau and Duncan, op. cit., p. 1+96. Blau and Duncan inflated their original sample figures
to represent tlie 1+5 million men 20 to 61+ years old in the civilian, noninstitutional population of
the United States in March, 1962; hence, the large figures in this table.

-p*
vn
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TABLE 3 MOBILITY FROM FATHER'S OCCUPATION TO S O N 1S OCCUPATION: FREQUENCIES FOR IJORC MALES
's Occupation
Son 1
Fatherfs
Lab.
Farm.
F. Lab.
Serv.
Sales
Craft.
Oper.
Man.
Cler.
Occupation
Prof.

Total

Prof.

52

32

9

9

22

18

5

5

6

1

159

Managers

78

110

21

37

67

59

2 h-

12

12

2

k22

Clerical

lit

19

10

10

lh

7

3

ll

0

0

81

Sales

26

25

7

19

20

7

6

O
u.

0

0

112

Craftsmen

87

81

38

26

19;r

118

35

26

17

2

62ll

Operatives

30

H8

26

2k

120

lk6

28

3'r

5

3

U 6Ji

Service

l6

111-

10

7

31

21

13

3

0

0

115

Laborers

16

16

12

9

Mr

1)6

ll

28

3

k

192

Farmers

52

106

37

36

195

226

6k

83

2k6

39

1086

1

2

0

0

11

21

k

11

5

10

65

372

H53

170

177

718

669

196

208

296

6l

3220..

Farm Lab.
Total

4=~

CTN
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TABLE

MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION:

Father1s
Occupation
Prof.

Prof.

2 .9 *

Managers

Man.

Cler.

S o n 1s Occupation
Craft. Oper.
Sales

RATIO OF OBSERVED

Serv.

Lab.

Farm.

F. Lab.

Ill

1.1

1.1

.6

.6

•5

.5

.h

--

1 .9 *

1.0

1.6

.7

.7

1.0

.5

.3

.3

Clerical

111

11

21*

l i

.8

1

.6

.8

—

--

Sales

2.1

1.6

1.2

3.12*

.8

•3

.9

•3

—

--

Craftsmen

1.2

1.0

1.2

.8

H *

.9

1.0

•7

.3

--

.6

.8

1.1

1.0

1.2

1.6*

1.0

1.2

.1

.k

1.2

.9

1 1

l.i

111

•9

Laborers

•7

.6

1.2

•9

1.1

1.2

1.2

2 .3*

Farmers

.h

.7

.7

.6

.8

1.0

1.0

1.2

Farm Lab.

.1

.2

--

.8

1.6

--

2 .7

Operatives
Service

--

1.9*

—

.k

..

-.2

--

2.6*

2.0

.1.? .

8.h*

* Diagonal Cells
-— Cells whose expected and observed values are both less than five contain a dash since
such values are considered too small to yield reliable results.

TABLE 5 MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION:
OUTFLOW PERCENTAGES FOR IJORC
MALES (N=3320)______________________________________________ _____________________________________
Son's Occupation
Father's
F. Lab. Total
Serv.
Lab.
Farm.
Craft.
Oper.
Sales
Cler.
Occupation
Man.
Prof.
Prof.

32.7*

20.1

5.7

5-7

13.8

11.3

3.1

3.1

3.8

.6

100.0

Managers

18.5

26 .1 *

5.0

8.8

15-9

llf.O

5.7

2.8

2.8

•5

100.0

Clerical

17.3

23.5

12 .'f*

12 .If

17.3

8.6

3-7

'1.9

.0

.0

100.0

Sales

23.2

22.3

6 .3

17.0*

17.9

6.3

5.'f

1.8

.0

.0

100.0

Craftsmen

13.9

13.0

6.1

If.2

31. l x

18.9

5.6

If.2

2.7

.3

100.0

Operatives

6.5

10.3

5.6

5.2

25.9

31.5*

6.0

7.3

1.1

.7

100.0

13.9

12.2

8.7

6.1

27.0

18.3

11.3*

2.6

.0

.0

100.0

Laborers

8.3

8.3

6.3

22.9

2l(.0

7-3

Ilf.6 *

1.6

2.1

100.0

Farmers

If.8

9.8

3.3

18.0

20.8

5.9

7.6

22 .8 *

3.6

100.0

Farm Lab.

1.5

3.1

.0

.0

16.9

32.3

6.2

16.9

... 7.7

15 .V*

100.0

Percentage
in Various
11.2
Destinations

13.6

5.1

5.3

21.6

20.2

5.9

6.3

8.9

1.8

100.0

Service

* Diagonal Cells
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TABLE 6

MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION:

INFLOW PERCENTAGES FOR NORC MALES

(N=3320)
Father's
Occupation

Prof.

Man.

Prof.

14.0*

7.1

5.3

5.1

3.1

2.7

2.6

2.4

2.0

1.6

4.8

Managers

21.0

24.3*

12.4

20.9

9.3

8.8

12.2

5.8

4.1

3.3

12.7

Clerical

3.8

4.2

5.9*

5-7

2.0

1.1

1.5

1.9

.0

.0

2.4

Sales

7.0

5.5

4.1

10.7*

2.8

1.1

3.1

1.0

.0

.0

3.^

23.4

17.9

22.4

14.7

27.0*

17.6

17.9

12.5

5.7

3.3

18.8

Operatives

8.1

10.6

15.3

13.6

16.7

21 .8 *

14.3

16.4

1.7

4.9

14.0

Service

4.3

3.1

5.9

4.0

4.3

3.1

6 .6*

1.4

.0

.0

3.5

Laborers

4.3

3.5

7.1

5.1

6.1

6.9

7.1

1.0

6.6

5.8

14.0

23.4

21.8

20.3

27.2

33.8

32.7

39.9

83 .8 *

63.9

32.7

.3

.4

.0

.0

1.5

3.1

2.0

5.3

1.7

100.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0

100,0

Craftsmen

Farmers
Farm Lab.
Total

Cler.

S o n ’'s Occupation
Sales
Craft. Oper.

Serv.

Lab.

13.5*

Farm.

F. Lab.

l6.4*

100.0

Percent in
Origins

2.0
100.0

* Diagonal Cells
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TABLE 7 INDEXES OF CONCENTRATION OF SUPPLY AND RECRUITMENT
BETWEEN DESTINATION OF VERTICALLY MOBILE NORC MALES AND
DISTRBUTION EXPECTED ON THE MODEL OF QUASI- INDEPENDENCE,
FOR SPECIFIED ORIGIN OR DESTINATION
Concentration
Concentration
of Supply
of Recruitment

1
Occ. of Origin
or Destination

Father's Occ.
to Son's Occ.

2
Son's Occ. from
Father's Occ.

Prof.

23-9

28.6

Managers

20.8

18.7

Clerical

27.6

15.7

Sales

29.3

13.1+

Craftsmen

23.2

17.6

Operatives

26.0

18.8

Service

16.2

7.3

Laborers

15.3

22.L

Farmers

15.0

1+7.0

Farm Lab.

37.2

1+1+.0
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TABLE 8 SUPPLY TO AMD FROM HIGHER RANKING OCCUPATIONAL
CATEGORIES: RATIO OF OBSERVED FREQUENCY TO FREQUENCY EXPECTED
ON THE MODEL OF QUASI-INDEPENDENCE FOR NORC MALES___________
Upward Mobility
Downward Mobility
1
2
Occupational
Father's Occ.
Father's Occ.
Category
to Son’s Occ.
to Son's Occ.
Prof.

---

---

Managers

1.95

2.18

Clerical

1.75

1.12

Sales

1.69

1.80

Craftsmen

1.37

1.00

Operatives

1.29

.98

Service

1.19

1.02

Laborers

1.06

•83

.99

l.4o

1.02

1.02

Farmers
Farm Lab.
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TABLE 9 MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION IN TERMS OF THE THREE
CROSS-CLASSIFIED MAJOR OCCUPATIONAL GROUPINGS:
RATIO OF OBSERVED FREQUENCIES TO FREQUENCIES
EXPECTED ON THE ASSUMPTION OF INDEPENDENCE FOR NORC MALES_____________________________________
Father's
Son's Occupation
Lab
Serv
Farm
F. Lab
Sales
Craft. Oper
Cler
Occupation
Prof
Man
Prof
Managers
Clerical
Sales
Craftsmen
Operatives

Laborers
Farmers
Farm Lab

1.01

* Diagonal Cells

VJ1
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